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FOREWORD
 

The Punjab Home Based Workers Survey, 2016 is the first of its kind which shows the Government of 

Punjab's commitment for the development of the social sector and for women's empowerment through 

the recogni�on of their work. The survey addresses Goal- 5 and 8 of the Sustainable Development Goals 

(SDGs: 2016-30). In fact, it is a benchmark for colla�ng further informa�on regarding home based work 

and the workers of the informal sector, usually deprived of the social protec�on network envisaged 

under various Labour Laws. Besides, the survey will be useful for designing policy interven�ons for home 

based workers and in par�cular, for women home based workers.

Ini�ally, it was difficult to iden�fy and ascertain the ques�on of home based workers, as no format and 

methodology was available to conduct a wise survey across the province. However, with the concerted 

efforts of the team and hard work of sta�s�cians, the Punjab Bureau of Sta�s�cs under the guidance of 

the steering commi�ee achieved the milestone by adop�ng “Respondent-Driven Sampling” (RDS) with 

"a mix of Network Sampling" Methodology. 

The Survey provides basic data on mul�ple indicators related to home based work, including the nature 

of home based work, working condi�ons, home based workers' interac�on with the market and home 

based workers' percep�on of “Labour & Social Protec�on”. 

I am confident that this report will prove to be a valuable source for the planning process of the 

Government of Punjab, development partners, NGOs and stakeholders in the world of work.  
  

  SOHAIL SHAHZAD 

  SECRETARY

  LABOUR & HR DEPARTMENT

  GOVERNMENT OF PUNJAB
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EXECUTIVE SUMMARY

 In the an�quity of surveys in Pakistan, Home Based Worker Survey, 2017 is first survey, which was 

conducted to know about the labor traits of home based workers with an ascendancy of women, 

immersion of middle person, prevalence of family labor, workplace hazards and avoidance of labor laws. 

UN-Women and ILO taken posi�ve ini�a�ve of this study and their technical and ethical support make 

this assignment possible in a good manner with in its �me frame.

The data collected provides tenta�ve propor�on of HBW viz 0.81 percent of the popula�on of the 

Province Punjab. The verdicts of PHBWS, 2017 highlight the dissimilar and dynamic aspects of home 

based workers at gross root level. In Punjab, 77 percent of the respondents doing home based work due 

to poverty as it is primary reason of their work. In which 56 percent of the home-based workers are 

working in the urban areas as compared to 44 percent in rural areas. 17 percent don't have 

Computerized Na�onal Iden�ty Cards (CNIC). Whereas, more than 90 percent females involved in home 

based work and working for remunera�on in their own home premises. 12 percent of the HBWs 

receiving advances from their contractors or employers. They are dominated by 51 percent of 

insufficient payments as iden�fied one of their major problems. 52 percent HBWs are working for more 

than 4 hours and less than 8 hours a day and 11 percent working exactly 8hours a day. The percentage of 

the working hours of females viz 35 higher than 31 percent of males. They don't have the knowledge of 

the authen�c market value of the product they produce whereas only 52 percent know the actual price 

of their paraphernalia.  Their average monthly income falls between PKR 1000/- to 3000/-. Most of the 

females alleged this impact that being a male they can get more remunera�on rather spent more �me 

on their work than male. The notable figure is, 89 percent of the HBWs, not registered with any of the 

social safety nets or with any Government special ins�tutes. They don't aware about the exis�ng sexual 

harassment and labor laws.

It is urging that the Punjab government may be permi�ed and approved Policy on Home Based Workers 

in line with ILO Conven�on 177 to ensure decent working environment on gender responsive basis. This 

basis might to expedite the necessary legisla�on for accomplishment of the policy objec�ves, awarding 

legal status to HBWs, for the provision of legal minimum wage to HBWs, ensuring safe and healthy 

working environment, admissibility of HBWs for social security, old age pension, worker welfare grants 

and other legal en�tlements. Due to all above aspects, the fallouts of the Survey could be best u�lized by 

the Government of Punjab in its current endeavors for the wellbeing of the HBWs. It can be useful in 

planning the implementa�on strategy. PHBWS might be a revised feature a�er every three years. This 

Policy will permit the be�erment of HBWs. Punjab Home Based Workers legisla�ve law can make known 

to their legal protec�on and rights. Any specific strategy can be developed to address the issues of 

women HBWs. The Provincial Plan of Ac�on for eleva�on of the HBWs. Any area or sector specific plan 

might be introduced for policy integra�on. This will develop the Synergies with the already exis�ng 

policies, plans, projects and interven�ons in the social sector.
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Box 1-1:  Equality of treatment between the Home Based Workers and other wage earners:

 

 

 
  

1. INTRODUCTION

1.1 Background

Home based work is a complex phenomenon which represents a typical form of informal sector where 

work is carried out in isola�on within the boundaries of home and wherein the employer is not visible. 

HBWs work for employers in their home or others' homes for remunera�on but not at the employer's 

premises¹. The available literature on the world of work a�ributes this sub-sector with a dominance of 

women, involvement of middleperson, prevalence of family labour, workplace hazards and evasion of 

labour laws. Bringing HBWs at par with the other wage earners has become a challenge for the 

formula�on of policies and for the integra�on of the relevant policies and programs.

Like in other developing countries, home based work is also a reality in Pakistan. However, the absence 

of authen�cated data on prevalence, magnitude, composi�on and characteris�cs of the HBWs in the 

country and in the province of Punjab is the most cri�cal issue confron�ng the policy makers and 

implementers working for the protec�on and welfare of the HBWs.

To address these challenges and to understand various aspects of home based work, the Bureau of 

Sta�s�cs (BOS), Planning and Development Department Government of the Punjab with the support of 

UN Women conducted a detailed sample survey with an ul�mate objec�ve of improved data availability 

on HBWs and to strengthen the ongoing policy work in this regard in the province of Punjab.

This report highlights the findings of the Punjab Home Based Workers Survey, 2016. It is a provincial 

level survey which covers informa�on on the specific characteris�cs of the HBWs; their age and gender 

profile; working environment and condi�ons; Occupa�on Safety and Health (OSH); terms of 

engagement; role of middle person; access to market; access to credit and training; educa�on; and 

harassment at the workplace. The results will be significant in the efforts to realize the UN Sustainable 

Development Goals (SDGs), specifically Goal 5 and Goal 8 by Punjab.

¹The ILO has used term “homeworkers” for such type of workers. Home based work is recognized interna�onally under ILO 

Conven�on-177 

         Equality of treatment shall be promoted, in rela�on to:

Ÿ The homeworkers¹ right to establish or join organiza�ons of their own choosing and 

to par�cipate in the ac�vi�es of such organiza�ons;

Ÿ Protec�on against discrimina�on in employment and occupa�on;

Ÿ Protec�on in the field of occupa�onal safety and health;

Ÿ Remunera�on;

Ÿ Rtatutory social security protec�on;

Ÿ Access to training;

Ÿ minimum age for admission to employment or work;

Ÿ Maternity protec�on.

        [Ar�cle 4 (2)of Home Work Conven�on, 1996 (No. 177)]
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Box 1-2: Home Based Workers Survey Align With SDGs 

1.2       Survey Objec�ves

Ÿ The Punjab Home Based Workers Survey, 2016 has been conducted with the following 

objec�ves:

Ÿ To Develop the bench mark to monitor the policies and programs;

Ÿ To Understand the dynamics (profile, type and nature) and challenges (including low 

wages, invisibility, gender dispari�es and main streaming of contribu�on) faced by 

women HBWs in the province of Punjab;

Ÿ To Provide a basis for detailed analysis of specific sta�s�cal reports for the Government 

and for other agencies;

Ÿ To Determine the level of awareness regarding the rights of the HBWs, micro credit 

schemes,  market access, etc.

1.3       Report Structure

The report comprises seven chapters, focusing on different aspects of home based work in the light of 

the results of the Punjab Home Based Workers Survey, 2016. The first two chapters explain about the 

survey background, objec�ves, sample and methodology (sample design, ques�onnaire, training, field 

work and supervision). The remaining five chapters present the findings on the main characteris�cs of 

the HBWs, the nature of the work performed, working condi�ons, health and safety at the workplace, 

access to market and micro-credit, training requirements, social protec�on and law and rights for HBWs.

1.4       Pre-Tes�ng of Ques�onnaires and Respondent Driven Sampling  (RDS) Methodology

The ques�onnaires were pre-tested in two districts of Punjab. For this purpose, Kasur and Gujranwala 

districts were selected randomly and the district of Sheikhupura was selected for pre-tes�ng the RDS 

methodology. A team comprised of two BOS officers conducted mee�ngs with District Officers Labour 

and District Officers Social Welfare of both districts for the iden�fica�on of pockets. For the verifica�on 

of the HBW areas and pre-tes�ng of the ques�onnaire, one rural site of Kasur and one urban site of 

Gujranwala were selected for enumera�on as per guidelines of RDS Methodology. Based on the findings 

from the pre-test, modifica�ons were made to the wording and transla�on of the ques�onnaires into 

Urdu. A copy of English and Urdu ques�onnaires of PHBWs is provided in Annex-IV.

1.5 Training

Training of Trainers (ToT) was conducted for two days in Lahore for pre-tes�ng the ques�onnaires. In the 

first phase 10 days were given to the team supervisors for the iden�fica�on of HBW pockets. A total of 21  

The data collected under the Punjab Home Based Workers Survey, 2016 provides an 

opportunity to understand the complexity of the phenomenon of the HBWs and challenges vis-

a-vis opportuni�es for their allevia�on. The survey is aligned with the present Government's 

recent drive towards women empowerment, social development and achievement of the goal 

of decent work. The survey also addresses the Government's efforts towards the achievement 

of the Sustainable Development Goals (SDGs) i.e. SDG-5 on gender equality & SDG-8 on decent 

work and economic growth.
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Each team comprised of one team supervisor and three female interviewers. To serve the purpose of the 

first phase i.e. loca�ng sites, a one-day training of team supervisors was held in Lahore. In the second 

phase (recruitment phase), the field teams were imparted 2 days of training at two sta�ons. During the 

second phase, altogether 100 team members were trained. About 5 percent addi�onal staff was also 

trained to be deployed in case of dropout during the field work. Trainings included sessions on contents 

of the ques�onnaires along with the survey theore�cal concepts, survey ethics and interviewing 

techniques. One cellular android was provided to each team supervisor for sending the key informa�on 

i.e. GPS coordinates of the HBWs pocket. All team supervisors were also given guidelines about taking 

GPS coordinates.

1.6 Field Work

The field teams started field work in their respec�ve districts immediately a�er the comple�on of the 

training session on the 5th and 6th of November, 2016. All team supervisors transmi�ed the GPS 

coordinates of each pocket to the Headquarters in Lahore. The informa�on was compiled at BoS 

Headquarters by the IT supervisory team. The whole field work exercise was completed in about one 

and a half month.

1.7 Monitoring Recruitment

The field monitoring was also conducted by the technical team to ensure the quality of recruitment and 

data. Necessary support and feedback was provided to each field team by the technical monitors. In 

addi�on, recruitment chains were monitored each day in both phases of data collec�on. Each team 

supervisor monitored the recruitment pa�erns daily in the pocket. Team supervisors also monitored the 

referral procedures.

1.8 Analy�c Considera�ons

Data were entered using the CSPro so�ware version 6.2 on 22 desktop computers by 14 data entry 

operators under the supervision of 1 data entry supervisor. Two data coders helped the data entry 

operators through rec�fying the problems. Internal consistency checks were also performed. A�er one 

week of data collec�on, data processing began simultaneously with data collec�on during the month of 

November 2016. It was completed in December 2016. Collected data was analyzed using Sta�s�cal 

Packages for Social Sciences (SPSS) So�ware version 20.0. A model syntax and tabula�on plan was 

developed and used for analyses purpose. Ini�al analysis for cleaning purpose was carried out by 

examining the frequency distribu�on of all variables and looking at possible errors in data entry and 

otherwise. A�er cleaning, the final data was exported from CSPro to SPSS so�ware tabula�on program 

files for analy�c considera�on. 

1.9 Sample Coverage and Response

The interviewer was responsible for the survey ac�vi�es. 9000 households were selected for the sample 

size, which was distributed in 600 iden�fied pockets. In the interviewed households 13578 eligible 

HBWs between age 15 and above were iden�fied. 12914 out of 13578 were successfully interviewed, 

yielding a response rate of 95.11 percent within the households (Table HH.1). 777 seeds² who are the 

key informants were found during field work who helped and supported the team supervisors.  

²key informants





2.1 Sample Design

The sample for the Punjab Home Based Worker Survey (PHBWS), 2017 was designed by the BOS Punjab. 

The sample size aimed to provide an es�mate for the number of indicators about the working condi�ons 

of HBWs at the provincial level both in urban and rural areas. 

2.2  Universe

The universe of this survey consists of all urban and rural areas of the province of Punjab. Areas involving 

military installa�ons and the homeless were excluded from the scope of the survey.

2.3 Target Popula�on

The target popula�on included all HBWs (age 15 and above) of Punjab. A respondent driven sample of 

15 households was chosen from each cluster (pocket).

2.4 Sample Size

The total sample size was 9000 households which comprised of 600 iden�fied clusters (pockets). For the 

calcula�on of the sample size, the following formula was used:

Where

Ÿ n is the required sample size, expressed as the number of households i.e. 9000

Ÿ 4 is a factor to achieve the 95 percent level of confidence 

Ÿ r is the predicted or an�cipated value of the indicator, expressed in the form of  a 

propor�on. The key indicator “work at his/ her or family/ friend's dwelling” was used

Ÿ Deff is the design effect for the indicator, es�mated from a previous survey or using 

default value of 2  

Ÿ 0.08r is the margin of error to be tolerated at the 95 percent level of confidence, defined 

as 8 percent of r (rela�ve margin of error(RME) of r) 

Ÿ pb is the propor�on of the age 15 and above was used 

Ÿ 6.4 hhsize is the average household size (number of persons per household) 

Ÿ RR is the predicted response rate i.e. 0.88 percent by keeping in view the rate of previous 

survey
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2. METHODOLOGY



2.5 Sample Alloca�on

By using the above men�oned assump�ons, the number of sample households was es�mated for each 

of the 36 districts, and summed up to the total sample for the province. The urban and rural alloca�on in 

each of the districts was made per the propor�on of urban-rural iden�fied pockets presented in Table 

SD.1. (Annex-I)

The number of households per pockets for the PHBWS, 2016 was determined as 15 households, based 

on several considera�ons, including the design effect, the budget available, and the �me that would be 

needed per team to complete one pocket. Dividing the total number of households by the number of 

sample households per pocket, it was calculated that 600 sample pockets would need to be selected 

from the province. Therefore, the en�re sample of 9000 households was drawn from 600 pockets, out of 

which 378 were urban and 272 rural.

2.6 Network Sampling with a mix of Respondent Driven Sampling (RDS)

Sampling what are termed “hard-to-reach” popula�ons poses special problem because the standard 

sta�s�cal sampling methods require a list of popula�on members (i.e., a “sampling frame”) from which 

the sample can be drawn, and construc�ng the frame using methods such as household surveys is not 

feasible when the popula�on is small, as compared to the general popula�on and geographically 

dispersed. Network Sampling with a mix of RDS was applied for the PHBWS. RDS is an advanced version 

of the "snowball/ network sampling". It involves ge�ng individuals to refer those they know and these 

individuals in turn refer those they further know and so on. With a mathema�cal model that weights the 

sample to compensate for the fact that the sample was collected in a non-random way. This is a sampling 

method that relies on social network proper�es to sample hard-to-reach popula�ons. RDS is based on 

six assump�ons about the sampling process. 

Ÿ Respondents know one another as members of the target popula�on, so �es are 

reciprocal.

Ÿ Respondents are linked by a network.

Ÿ Sampling occurs with replacement.

Ÿ Respondents can accurately report their personal network size, defined as the number 

of rela�ves, friends, and acquaintances who fall within the target popula�on.

Ÿ Peer recruitment is a random selec�on from the recruiter's network.

Ÿ Each respondent recruits a single peer.

2.6.1 Important RDS Terms which has been used for PHBWS, 2016

 a. Seed

 These were 777 non-randomly selected members of the target popula�on (15 years and above) 

who ini�ated the RDS recruitment process. From each seed, a recruitment chain was 

developed. The protocol indicates that seeds should have “dynamic” quali�es that are as 

below:

Ÿ Has a rich directory of HBWs

Ÿ Has a good repute in the community

Ÿ Are socially ac�ve in the society

Ÿ Are ready to cooperate with the survey team 
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b. Recruitment Chain

 A recruitment chain is made up of a seed and all his or her recruits. Seed recruited the first three 

HBW households for the start of fieldwork. At this point these three recruited households 

further recruit the next HBW household for interview and so on. 

 c. Waves

 In RDS recruitment, a seed recruited his or her recruiters which made up the first wave of a 

chain. The first wave recruiters have recruited the next respondent (Recruit) who made up the 

second wave of a chain and so on. Each (wave) consist of 4 household recruiters and at the same 

�me these recruits were recruiters themselves. The waves fabricated a chain and the grouping 

of chains fabricated the sample.

 d. Referral Form & Tracking Referral Form

 Referral Form serves as the referral coupon that the recruiter uses to recruit a peer (household) 

into the survey. In each pocket 15 Referral Forms has been used to recruit the next HBW 

household. The referral form has a unique respondent iden�fica�on number (RID) of the recruit 

which was printed on referral forms.

 e. Ties

 Ties are reciprocal, so a link from any individual i to j implies that a link also exists from j to i. 

Consequently, no dis�nc�on needed to be made between �es to an individual and �es from the 

individual to others, since the two are equivalent. 

 f. Pocket

 The term “Pocket” (Cluster) was used for each iden�fied area where a bulk of HBWs were 

present. Each pocket consisted of 50 to 150 households of HBWs. 

2.7 Methodology Phases

The PHBWS was divided into two phases in order to fulfill the requirements of the survey methodology:

2.7.1 Forma�ve Phase (First Phase)

 The first phase i.e. the forma�ve phase included the iden�fica�on of Pockets in all over the 

province of Punjab. It was adequately completed by a discussion with the District Officer of the 

Labour Department and the District Officer of the Social Welfare Department and other 

concerned departments and NGOs. For this purpose, three forms were designed (Annex-I). For 

the iden�fica�on/ verifica�on, Team Supervisors (TS) were deputed in each district and they 

iden�fied pockets along with the above illustrated departments and NGOs. Lady Health Worker, 

Chairman of union council and notable person of concerned area also helped and guided the TS 

in all districts of Punjab. During this phase T.S also iden�fied sub-pockets (Sub-pocket trade 

wise).The TSs iden�fied seeds and every seed was assigned different seed number as per each 

pocket. This prac�ce did not require the coding. Furthermore, TS has also determined the 

op�mal �mes and loca�ons to pave the way for the second phase. Total iden�fied pockets in 

first phase were 1026 with urban 536 and rural 454 break up. It was comprised of 123821 

households where HBWs were involved in home based work.



2.7.2 Recruitment Phase (Second Phase)

 600 pockets were randomly selected from 1026 iden�fied pockets in forma�ve phase with 

urban 328 and rural 278 break up. Recruitment begun with seeds. Seeds were well-known and 

respected by members of the target popula�on and as well in the social society. Seed ini�ally 

recruited 3 recruits (Respondent Household) for the start of sampling procedure. Seed could 

either be a HBW him/herself or not. Phase-2 had following four basic objec�ves:

Ÿ Develop long referral chains

Ÿ Confirm final sample must be independent of “seeds”

Ÿ Ensure sample reaching equilibrium and includes a variety of subgroups

Ÿ Ensure final sample to reflect HBW households of recrui�ng pocket

 

2.8 Referral and Tracking Referral Form

Unique RDS number has been recorded on Referral Form (Annex-II) to link households. This RID 

represented the total number of waves. 

Each household from 1 to 15 had a unique RID which has been entered in the survey and abled the team 

to find that seed number 1 has recruited five waves. This way the team could recruit for each seed at a 

certain wave.

Referral Form (coupon) included informa�on as below:

Ÿ Organiza�on name

Ÿ Pocket Number

Ÿ District Name

Ÿ Household Number

Ÿ Enumera�on Date

Ÿ Seed Name and Code

Ÿ Name of Recruiter

Ÿ Name of Recruit

Ÿ Reported Pocket size by corresponding HBW Household

2.9 RID Coding

 PUNJAB HOME BASED WORKERS SURVEY, 2017 | 8

0041

00411

00421

00431

00412

00422

00432

00413

00423

00433

0042004

SEED No.4

0043



841495346Male

6274 5903371Female

71156398717Total

Table 2-1: Homophily of HBWs with Gender

MaleRecruiter Female Total
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2.12 Sample Weight

The PHBWS, 2016 sample is not self-weigh�ng. Essen�ally, by propor�onally alloca�ng the numbers of 

households to each of the districts, different sampling frac�ons were used. For this reason, sample 

weights were calculated and these were used in the subsequent analyses of the survey data. The 

weighted and un-weighted total number of households are equal, since sample weights were 

normalized.

The first digit iden�fies the seed (004), the second digit is wave one (0041, 00412, 00413), the third digit 

is wave two (00411 … 00433) and so on. If someone with coupon iden�fica�on number 00433122 enters 

the study, it is easy to see that seed number 4 has recruited five waves. This is useful especially if one 

wants to end the recruitment for each seed at a certain wave.

2.10 Mo�vate recruiters to recruit other HBW Households

There was a great mo�va�on for recruiters to recruit other household for interview through ethical 

interac�on by enumerators. When enumerators started to fill-up the Referral Form they were trained to 

ask and request the respondent politely to think about those other households who they might refer as 

HBWs.

2.11 Homophily

Homophily is the part of RDS analysis. It has been evaluated considering how many female respondents 

recruited the male and similarly how many males recruited the female respondents.





13469Punjab 91.38.7 .1 100.0

7541Urban 90.99.1 .1 100.0

5928Rural 91.88.1 .1 100.0

Table 3-1: Urban Rural Division of HBWs with Gender

Number of HBWsTotalTransgenderFemaleMale

3. MAIN CHARACTERISTICS OF HOME 
    BASED WORKERS

3.1 Introduc�on

The main characteris�cs of HBWs i.e. educa�on level, gender profile, age profile, number of HBWs 

working in their own homes, number of workers working in others' homes and percentage of HBWs 

possessing CNIC are crucial in understanding and comprehending their social status and poli�cal 

posi�on in the society. These characteris�cs are also helpful in iden�fying gaps with respect to basic 

indicators of human development at the na�onal as well as interna�onal levels. These types of 

informa�on provide a basis for policy formula�on and dra�ing of some specific interven�ons for the 

be�erment of HBWs. The Punjab Survey of Home Based Workers, 2016 covered all these areas. 

3.2 Urban Rural Division of Home Based Workers

Out of 13469 HBWs approached during the survey, 7541 have been involved in home based work in 

urban areas whereas 5928 are in rural areas. Table 3.1 presents the urban/rural profile of HBWs with a 

gender dimension. HBWs have a higher prevalence in urban areas than in rural areas as 56 percent of 

home base work is carried out in urban areas compared to 44 percent in rural areas.
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 Figure 3-1: Urban Rural Division of HBWs

 Urban

Rural
56.0%

44.0%



91.3%

8.7%

 Figure 3-2: Gender Dimensions of HBWs

 Female

Male

3.3 Gender Dimension of Home Based Workers

Table 3.1 also presents the gender division of HBWs. It shows that in Punjab, the involvement of women 

in home based work is 91.3 percent compared to 8.7 percent for men. 

Transgender are also found involved in home based work; they account for 0.1 percent of HBWs. All of 

them, however, are working in rural areas³. The urban home based sector comprises 90.9 percent 

females as compared to 9.1 percent males. The rural home based sector comprises 91.8 percent women 

as compared to 8.1 percent men. The percentage of male HBWs is slightly higher in urban areas than in 

rural areas i.e. 9.1 percent compared to 8.1 percent. In contrast, the percentage of female HBWs is 

slightly higher in rural areas than in urban areas i.e. 91.8 percent compared to 90.9 percent

 ³9 Transgender have been found doing home based work, the prevalence has no impact being a small value. 
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 Figure 3-3: Urban Rural division of Hbws by Gender
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The bar charts above reflect the age wise presence rate of the HBWs. The presence of male HBWs 

increases with the increase in age whereas the presence of female HBWs decreases with the increase in 

age. This trend is evident from the line graph below.

3.4     Age Profile of Home Based Workers

Table 3.2 shows a gender wise age profile of the HBWs. Men's involvement in home based work 

increases a�er the age of 40 years. Indeed, men account for 12.3 percent of the HBWs in the age brackets 

of 41-60 years, and for 22.7 percent of the HBWs in the age bracket of 61 years and above. On the 

contrary , less women workers are involved in home based work a�er the age of 40 years i.e. the 

percentage of their engagement decreases from 93.6 percent in the age bracket 19-24 years, to 91.9 

percent in age group of 25-40, to 87.6 percent in the age group of 41-60 years, and to 77.3 percent in the 

age group of 60 years and above.

Table 3-2: Gender Wise Age Profile of HBWs

13469Punjab 91.38.7 .1 100.0

1711

2701

15-18

19-24

93.1

93.6

6.9

6.4

.0

.0

100.0

100.0

622624-40 91.98.0 .1 100.0

253441-60 87.612.3 .1 100.0

29761 & over 77.322.7 0.0 100.0

Number of HBWsTotalTransgenderFemaleMale

Figure 3-4: Gender Wise Age Profile of HBWs



3.5 Nature of Engagement

The nature of engagement relates to how the HBWs are engaged at the workplace i.e. the terms of 

engagement, rela�onship with the household, middle person and employer. It also reflects the hierarchy 

at the workplace and determines the HBWs' chances of future growth.

Figure  3-5: Trends in Age and Gender Wise Prevalence Rate of HBWs
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13469Punjab 1.58.7 89.8 100.0

1167

12293

Male

Female

4.3

1.2

43.2

5.4

52.5

93.4

100.0

100.0

9Transgender 0.025.5 74.5 100.0

Table 3-3: HBWs with Respect to their Posi�on in Family

Number of
 HBWs

Total
Other Family
Member

Servants/
No Rela�on

Household
Head

Table 3.3 shows that 8.7 percent of HBWs are heads of households, 1.5 percent of the HBWs do not have 

any rela�onship with the head of households and 89.8 percent are family members of the head of 

household.

Figure 3-6: HBWs with Respect to their Family Posi�on

1.5%

8.
7%

Household Heads

Other Family Member

Servants/ No rela�on

89.81%



3.6     Registra�on with NADRA

Registra�on with the NADRA is a proof of ci�zenship. It is either birth registra�on in the case of a person 

below the age of 18 years or CNICin the case of a person above 18 years.

 

3.6.1  Birth Registra�on

Table 3.4 presents birth registra�on of the HBWs who are below the age of 18 years. The table 

highlights that 54.4 percent of the HBWs below the age of 18 years do not have their birth 

registered with the Local Government authori�es and NADRA.
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Birth registra�on by gender in the bar chart below reflects that the percentage of birth registra�on 

amongst females is lower than the percentage amongst males, with 45.5 percent and 46.5 respec�vely. 

 Without Birth registra�on
With Birth Registra�on

45.6%

54.4%

 Figure 3-7: Birth Registra�on in Punjab

Table 3-4: Birth Registra�on

Punjab 45.6 54.4 100.0

Male

Female

46.5

45.5

53.5 100.0

54.5 100.0

Transgender 100.0 0.0 100.0

TotalWith Birth Registra�on Without Birth Registra�on



Total Number of HBWsTotalWithout CNICHaving CNIC

11105Punjab 82.8 17.2 100.0

1044

10055

Male

Female

91.3

81.9

8.7

18.1

100.0

100.0

6Transgender 100.0 0.0 100.0

Table 3-5: Status of HBWs with Respect of CNIC

3.6.2 Computerized Na�onal Iden�ty Cards (CNIC)

 Table 3.5 reflects HBWs above the age of 18 years in respect of registra�on with NADRA. Overall, 

82.8 percent of the HBWs owned CNIC. 

The posi�on of the female HBWs with respect of CNIC is poor as compared to their male 

counter parts i.e. 81.9 percent female HBWs have na�onal CNIC as compared to 91.3 

percent male. 17.2 percent of the female HBWs do not have CNIC as compared to 8.7 

percent male HBWs.
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 Having CNIC

Without CNIC

 Figure 3-9: Distribu�on of Workers with Respect of CNIC

17.2%

82.8%

Figure  3-8: Birth Registra�on by Gender



Total No.
 of HBWs

TotalOther
No
Disability

Deaf/
Dum

Mental Visual
Upper
Limb

Lower
Limb

13469Punjab 98.3.2.0 .4.1.7 .3 100.0

1167

12293

Male

Female

97.5.0.0 .3

98.4.2.0 .4

.31.5

.1.6

.4

.3

100.0

100.0

9Transgender 100.00.00.0 0.00.00.0 0.0 100.0

Table 3.6: HBWs with Disabili�es

3.7 Disability

Table 3.6 shows the posi�on of the HBWs with respect to disability. Overall, 1.7 percent of the HBWs are 

disabled. 
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The incidence of disability is high among male HBWs i.e. 2.5 as compared to 1.6 percent among females. 

Lower limb disability and visual imparity are common among male and female HBWs.

3.8 Marital Status

Table 3.7 shows the marital status of the HBWs. Overall, 60.7 percent of the HBWs are married, 31.0 

percent have never been married, 1.4 percent have been divorced, 1.4 percent separated and 5.3 

percent are widows. More males are married as compared to female HBWs.

Total No.
 of HBWsTotalOtherWidowDivorced

Never
Married

SepartedMarried

13469Punjab 5.31.431.0 1.460.7 .4 100.0

1167

12293

Male

Female

5.51.126.3 1.3

5.31.431.4 1.4

65.3

60.2

.5

.4

100.0

100.0

9Transgender 0.00.06.4 0.093.6 0.0 100.0

 
 Table 3-7: Marital Status

Figure 3-10: Posi�on of CNIC by Gender



Total No.
 of HBWs

TotalWri�ng StatusReading Status

Table 3-8: Literacy Level 

Yes             NoYes             No

13469

1167

Punjab

Male

43.943.9 53.156.1

44.841.7 55.258.3

100.0

100.0

12293Female 47.144.2 52.955.8 100.0

9Transgender 33.822.1 66.277.9 100.0

3.9 Literacy Level

Table 3.8 presents the literacy level of the HBWs. The table reflects that on overall 56.1 percent of the 

HBWs can read and the rest cannot read. In addi�on, only 53.1 percent of the HBWs have the ability to 

write.
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Figure 3-12: Literacy level by Age

Figure 3 -11: HBWs who can Read and Write 

 



Total No.
of HBWs

TotalHinduAhmadiChris�anityIslam

13469Punjab 1.9 .0 .0 100.0

1167

12293

Male

Female

1.8

1.9

.0 .0

.0 .0

100.0

100.0

9Transgender .0 .0 .0 100.0

  

  

Table 3-9: HBWs by Religion

98.1

98.2

98.1

100.0
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The posi�on of the male HBWs is be�er than the posi�on of the females with respect to the ability to 

read and write as 58.3 percent of the male HBWs can read compared to 55.8 percent of the female 

HBWs. Similarly, 55.2 percent of the male HBWs can write as compared to 52.9 percent of the female 

HBWs.

Bar chart 3.12 shows that the literacy level is high amongst young HBWs. HBWs in the higher age 

brackets are more illiterate than in the lower age brackets as 88.7 percent of the HBWs in the age group 

of 60 plus are illiterate compared to 26.6 percent HBWs in the age group of 15-18 years. The following 

line graph highlights that the HBWs age and literacy level are inversely propor�onal. It also implies that 

younger lot  is more literate as compared to older HBWs. 

Figure 3-13: Literacy by Age 

 
3.10 Religion

Table 3.9 presents the religious status of the HBWs. Overall, 98.1 percent of the HBWs are Muslim and 

the rest are Chris�an. 

3.11 Work Status of Home Based Workers

The status of HBWs shows the capacity in which they are engaged in home based work, whether paid or 

unpaid. Overall, 4.1 percent of them  are unpaid and 93.9 percent are in the category of paid HBWs. The 

rest are students individuals doing household chores, servants, and others. These percentages are also 

reflected in the below diagram. 



13469

1167

Punjab

Male

.025.4 32.042.5

.026.7 33.240.1

100.0

100.0

12293Female .025.3 31.942.8 100.0

9Transgender .03.9 43.752.4 100.0

Total No.
 of HBWs

TotalMissing
Primary &
above

Less than 
Primary

Never 
A�ended School

Table 3-11: Educa�on Status of HBWs

3.12 Educa�onal Profile of Home Based Workers

Table 3.11 presents the educa�onal status of the HBWs. A huge propor�on of the HBWs has been out of 

school when young i.e. 42.5 percent. On the other hand, 25.4 percent of the HBWs a�ained less than 

primary level educa�on. 32.0 percent of them a�ained primary level and above.
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Total No.
 of HBWs

TotalOther
Do not do
anythingServantsStudents

HH
Chores

Paid
Un
Paid

13469Punjab .3.7.4 .493.94.1 .2 100.0

1167

12293

Male

Female

.52.6.8 .2

.3.5.3 .4

90.93.3

94.24.1

1.7

.1

100.0

100.0

9Transgender .0.0.0 .0100.0 .0 100.0

Table 3-10: Work Status of HBWs 

Figure 3-14: HBWs Work Status in Punjab

Paid

Unpaid

Students
Servants

Do not do anything

HH Chores

Others

93.9%

4.1%

0.7%
0.4%

0.3%

0.3%

0.2%



3.13  Reasons for not a�ending School

Poverty is the major reason why the HBWs didn't a�end school. The pie diagram shows that overall 62.3 

of the HBWs did not a�end school due to poverty. Two percent were disabled, 2.5 percent were weak in 

study, 6.9 percent were less interested in studies, 2.4 percent were working and 11.0 percent did not go 

to school as they had to perform household chores.

3.14 Main Findings

Ÿ Home based work is prevalent in urban areas as 56 percent of the HBWs are working in 

urban areas compared to 44 percent in rural areas. 

Ÿ Home based work is dominated by women as 91.3 percent females are involved in home 

based work in Punjab compared to 8.7 percent males. 

Ÿ 8.7 percent of the HBWs are heads of household, 89.8 percent are family members of 

the head of household, and 1.5 percent of the HBWs do not have any rela�onship with 

the head of household.

Ÿ 85.1 percent of the HBWs are working for remunera�on.

Ÿ 54.4 percent of the HBWs below the age of 18 years do not have their birth registered 

with the Local Government authori�es and NADRA.  

Ÿ 17.2 percent of the HBWs do not have CNIC.
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Figure 3-15: Educa�on status of HBWs

Primary and above

Never been to school

Less than primary

32.0%

42
.5

%

25.4%

Figure 3-16: Reasons of not A�ending School

Poverty

Others

HH Chores
Working

Less interested in educa�on
weak in study

Disease/ Disability

2.4%

2.5%

2.0%

62.3%

13.0%

11.0%

6.9%



Ÿ 1.7 percent of the HBWs are physically challenged. 

Ÿ 43.9 percent of the HBWs cannot read. 

Ÿ 47 percent of the HBWs cannot write.  

Ÿ 98.1 percent of the HBWs are Muslim. 

Ÿ 1.9 percent of the HBWs are Chris�an. 

Ÿ 4.1 percent of the HBWs are unpaid workers.

Ÿ A huge propor�on of the HBWs has been out of school when young i.e. 42.5 percent.  

Ÿ 62.5 of the HBWs did not a�end school due to poverty. 

Ÿ 11.0 percent did not go to school due to responsibili�es of household chores.
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4. NATURE OF WORK

4.1 Introduc�on:

Home based work is a result of work outsourcing prac�ces presently in vogue in the manufacturing 

sector. It is also considered as a strategy to minimize produc�on costs through shi�ing the work outside 

of the factory premises. Normally, the HBWs perform these tasks on a piece rate basis at their own 

houses or at others' houses. They usually relate to their main employer through a middle person. The 

nature of the work of the HBWs is en�rely different from that of the formal workers working inside the 

factory premises. There is no formal contract of engagement between the HBWs and the 

contractor/middle person or employer. The HBW  is paid on the basis of pieces or tasks performed by 

him/her. This chapter highlights the issues rela�ng to the nature of work i.e. reasons of doing home 

based work, status of workplaces, who receives remunera�on, decision making and work sa�sfac�on.

4.2 Major sectors of home based work

Home based work is spread all over the province in several sectors and sub-sectors. Major sectors 

iden�fied during the survey are highlighted in the box below:

Box 4-1 Major Sectors of Home Based Work:
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4.3 Reasons for doing home based work

Poverty is the primary reason for doing home based work as 76.6 percent of the respondents reported 

doing home based work due to poverty. 0.7 percent of the HBWs reported that they were not interested 

in educa�on and therefore started home based work. 13.5 percent started home based work to improve  

S�tching Garments, Needle Work on Adda, Embroidery (Machini + Ri�a work), Football 

S�tching, Regional Embroidery (Handmade), Other (S�tching / Embroidery), Shoe Making, 

Go�a Work, Baan Making, Ralli Making, Chengair Making, Pranda and Trouser String (Azar-

Band) Making, Mats and Basket Making, Nilkiyon Main, Dhaga Bharna, Special S�tch, Gloves 

Making, Karosiye Ka Kaam, Others (Plas�c Work), Needle Work on Khusa, Doori Making / 

Kaies Maing / Cage Making, Ar�ficial Jewelry, Lace Making, Carpet Weaving, Other (Kite 

Making), Other (Handicra�), Earthen Posts Making, Other (Paper Products), Bed Cover 

Making, Food Making Preparing, Other (Food Products), Cloth Washing / Packing of Sweaters 

etc., Garments & Labeling, Making Decora�on Pieces, Others-II (Misc.), Decora�ve String, 

Mirror Work, Paper Flower Making, Designing and Pain�ng of Earthen Pots, Garment 

Making, Hand Making Fans etc., Chicks Making, Bu�er Making, Other (Wooden Work), Other 

(Po�ery Making), Washer Making, Stuffed Toys, Miscellaneous (Binding), Packing Food 

Products, Paper Bags Making, Dong Cake, Class roller Making, Clay Pots, Peanuts Peeling, 

Electronic products, Bangle Making



4.5       Who Receives Remunera�on?

Table 4.2 shows who receives the remunera�on of the HBWs. 82.4 percent of the respondents reported 

that they used to receive their remunera�on themselves. However, 17.4 percent reported that they did 

not receive their remunera�on. It was rather received by another family member.

4.4 Status of the Workplace

The status of the workplace relates to whether the workplace belongs to the HBWs or whether those 

who work in others' homes. Table 4.1 reflects the percentage of the HBWs working at their homes or in 

others' homes. The table shows that overall 97.8 percent of the HBWs are working in their own homes 

whereas the rest 2.2 percent is working in others' homes. More male HBWs are engaged at others' 

their economic independence. For 3.8 percent, there was no other alterna�ve but to start home based 

work.

  

 Table 4-1: Status of workplace

Total No. 
of HBWs

Total
Working in 
Others’ Home

Working in 
Own Home

13469Punjab 97.8 2.2 100.0

1167

12293

Male

Female

93.7

98.2

6.3

1.8

100.0

100.0

9Transgender 100 0.0 100.0
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Figure 4-1: Reasons for doing HBWs

Poverty

Any other reason

No other Sources of earning

Economic Independence

Large family size

Forced by HH Members

Not interested in educa�on

2.3%
3.8%

2.0%

1.1%

0.7%
76.6%

13.5%



4.6       Posi�on of Advances

The posi�on of the HBWs in respect of taking advances is reflected in the pie graph below, which shows 

that only 12 percent of the HBWs reported receiving advances from their contractors or employers.  

Figure  4-3: Graph 4.3: Who receive Remunera�on by Gender?

The posi�on of the female HBWs in respect of receiving remunera�on is reflected in the bar graph below 

which shows that the remunera�on of 17.8 percent of the female HBWs is received by other household 

members. It is compara�vely less in the case of male HBWs i.e. 13.9 percent.  
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Figure 4-2: Who receives Remunera�on?
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Table  4-2: Who Receives Remunera�on?
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TotalMissingSelf
By any Other
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4.8       Decision Making

Decision making to opt for home based work, procurement of raw material and spending of income is 

cri�cal for the HBWs. Pie diagram 4.6 has been prepared based on the responses of the HBWs regarding 

decision making about their ac�vi�es. Overall, 71.4 percent of the HBWs reported that they are taking 

decisions themselves. By contrast, 19.4 percent of the HBWs reported that decisions are taken by either 

their mother or their father, while 6.2 percent reported that either their husband or their wife takes 

decisions about their work and related ma�ers.

4.7       Problems faced by HBWs

Insufficient payment seems to be a major problem faced by the HBWs as 51 percent of them reported 

about it. Late receipt of payment is another problem as 8 percent of the HBWs reported about it.  

21
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Figure 4-4: Posi�on of Advances
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4.9       Work Sa�sfac�on

The bar chart below highlights the percentage of the HBWs who are not sa�sfied with their present work 

and intend to change job/ work. Overall, 51.4 percent of the HBWs want to switch over to another work.  

4.10 Main Findings: 

Ÿ Poverty is the primary reason for doing home based work as 76.6 percent of the 

respondents reported doing home based work due to poverty. 

Ÿ For 13.5 percent of the HBWs, their present work is a means to economic independence. 

Ÿ 97.8 percent of the HBWs are working in their own homes whereas the rest 2.2 percent is 

working in others' homes. 

Ÿ More male HBWs are engaged at the workplace of other households as compared to 

female HBWs.

Ÿ 82.4 percent of the HBWs receive their remunera�on themselves.

Ÿ 17.4 percent of the HBWs do not receive their remunera�on themselves. 

Ÿ 71.4 percent of the HBWs are independent to take decisions for themselves and their 

work.
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Figure 4-6: Decision making

Figure 4-7: HBWs who want to change the present work
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Ÿ For 19.4 percent of the HBWs, decisions are taken by either their mother or their father.

Ÿ 12 percent of the HBWs reported receiving advances from their contractors or 

employers.  

Ÿ 51 percent of the HBWs highlighted insufficient payment as one of their major problems. 

Ÿ 51.4 percent of the HBWs are not sa�sfied with their present work and planned to switch 

over to another work.



5.1       Introduc�on

Interna�onally, the SDGs Goal: 8 'Decent Work and Economic Growth' implies the promo�on of 

sustained, inclusive and sustainable economic growth, full and produc�ve employment and decent 

work for all. Decent work implies opportuni�es for work which are produc�ve and deliver a fair income, 

security at the workplace and social protec�on for families, be�er prospects for personal development 

and social integra�on, freedom for people to express their concerns, to organize and to par�cipate in 

the decisions that affect their lives, and equality of opportunity and treatment for all women and men⁴. 

It includes a fair wage, a safe and hazard free workplace, the right of associa�on and of collec�ve 

bargaining, the observance of human rights and the absence of any exploita�on (child labour, bonded 
5labour, gender imbalance, absence of social dialogue), the provision of social protec�on, etc.

To facilitate and ensure the implementa�on of Interna�onal Labour Standards (ILS) at the workplace, 

the ILO Conven�on 81 promotes labour inspec�on through the enforcement of country labour laws. 

Pakistan has ra�fied all eight Core Conven�ons and also the ILO's Labour Inspec�on Conven�on No. 81.

Box  5-1:  The ILO's Core Conven�ons for the promo�on of decent work:

Box  5-2

5. WORKING CONDITIONS
    OF THE HOME BASED 
    WORKERS

⁴h�p://www.ilo.org/global/topics/decent-work/lang--en/index.htm

⁵During the UN General Assembly in September 2015, decent work became integral elements  of the new 2030 Agenda for Sustainable Development. Goal 8 of the  

2030 Agenda calls for the promo�on of sustained, inclusive and sustainable economic growth, full and produc�ve employment and decent work.

i) C029 - Forced Labour Conven�on, 1930  

ii) C105 - Aboli�on of Forced Labour Conven�on, 1957 

iii) C087 - Freedom of Associa�on and Protec�on of the Right to Organise Conven�on, 

1948

iv) C098 - Right to Organise and Collec�ve Bargaining Conven�on, 1949 

v) C100 - Equal Remunera�on Conven�on, 1951 

vi) C111 - Discrimina�on (Employment and Occupa�on) Conven�on, 1958

vii) C138 - Minimum Age Conven�on, 1973 

viii) C182 - Worst Forms of Child Labour Conven�on, 1999 

ix) C177 - C177 - Home Work Conven�on, 1996 (No. 177)

Working condi�ons refer to the way the work is being carried out, the work environment, 

number of working hours a worker is engaged, rest interval, the space required for worker, 

minimum age for employment, over�me and extra pay for over�me, restric�on on 

employment of women, restric�on on employment of women during night, regula�ons of 

shi�s, restric�on on double employment, weekly holiday and overall health and safety at 

the workplace.
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The Cons�tu�on of the Islamic Republic of Pakistan guarantees basic human rights at the workplace and 

ensures that the work environment is conducive. For instance; Ar�cle 37(e) of the Cons�tu�on provides 

for secure and humane condi�ons of work, ensuring that children and women are not employed in 

voca�ons unsuited to their age or sex. Similarly, Ar�cle 38(b) provides for all ci�zens, within the available 

resources of the country, facili�es for work and adequate livelihood with reasonable rest and leisure. 

Labour laws are in place to ensure the observance of the requisite standards at the workplace. Working 

condi�ons are regulated through the following labour laws:

condi�ons are regulated through the following labour laws:

Ÿ The Factories Act, 1934

Ÿ The Shops and Establishment Ordinance, 1969

Ÿ The Mines Act, 1923

The priori�es  highlighted in  the following ILO Conven�ons have been  con�nued by the above laws: 

Ÿ C-1. Hours of Work (Industry) Conven�on, 1919

Ÿ C-4. Night Work (Women) Conven�on, 1919

Ÿ C-6. Night Work of Young Persons (Industry) Conven�on, 1919

Ÿ C-14. Weekly Rest (Industry) Conven�on, 1921

Ÿ C-59. Minimum Age (Industry) Conven�on (Revised), 1937

Ÿ C-81. Labour Inspec�on Conven�on, 1947

Ÿ C-89. Night Work (Women) Conven�on (Revised), 1948

Ÿ C-90. Night Work of Young Persons (Industry) Conven�on (Revised), 1948

Ÿ C-138. Minimum Age Conven�on, 1973

5.2  Working Hours

As per the  labour laws, working hours are restricted to 8 hours in a day. The graph 5.1 presents the 

posi�on of the HBWs in respect of the number of hours they work in a day. Overall, 21.8 percent of the 

HBWs reported working for less than 4 hours in a day, 51.6 percent are working for more than 4 hours 

and less than 8 hours in a day, and 11.2 percent of the HBWs are working exactly 8 hours in a day. The 

graph also highlights that 15.3 percent of the HBWs are working for more than 8 hours a day. The HBWs 

in the urban areas have to do excessive hours of work compared to the HBWs in the rural areas as 17.9 

percent of the HBWs in urban areas are involved in doing more than 8 hours work in a day compared to 

12.0 percent in rural areas.
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The bar charts below highlight that the percentage of the HBWs working less than 4 hours a day 

gradually decreases with the increase in age i.e. from 22.7 to 19.8. However, the percentage of the 

HBWs working for more than 8 hours daily gradually increases with the increase in the age up to the age 

of 60 years i.e. from 12.5 to 17.6 and declines subsequently.

Trends in terms of the involvement of the HBWs by age can be observed in the line graphs below:  
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Figure 5-2: Working hours in different Age groups

Figure 5-1: Working Hours-Urban Rural Divide



Figure 5-3: Age wise trend in working hours

The percentage of the HBWs working less than 4 hours a day, above 4 hours and less than 8 hours a day, 

exactly 8 hours a day and more than 8 hours a day is reflected in the below bar diagram. Male HBWs are 

involved in doing more over work as compared to female HBWs i.e. 38.0 percent of male HBWs work 

more than 8 hours a day compared to 13.1 percent females. 

Figure 5-4: Working hours by Gender

5.3       Weekly Working Days

According to labour laws, a worker is permi�ed to work for 6 days a week. Graph 5.5 presents the 

percentage of the HBWs in respect of their engagement of number of days in a week. Overall, 33.2 

percent of the HBWs are working less than 6 days in a week, 32.1 percent of the HBWs are working 

exactly 6 days in a week and 34.4 percent of the HBWs are working for more than 6 days in a week. 
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Figure 5-5: Weekly Working days

Less than 6 days
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Missing
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The following bar chart reflects the number of days of work of the HBWs in three categories i.e. age wise 

percentage of male and female workers working for less than 6 days a week; age wise percentage of male 

and female workers working for exactly 6 days in a week; and age wise category of male and female 

workers working for more than 6 days in a week. 

Figure 5-6: Age wise Division of HBWs in terms of working days per week

The percentage of the HBWs working in the category of “home based workers working less than 6 days a 

week” is decreasing with the increase in age. The percentage of the workers working in the category of 

“HBWs working exactly 6 days a week” is also decreasing with the increase in age. Contrarily, the 

percentage of the HBWs in the category of “HBWs working more than 6 days a week” is increasing with 

the increase in age. This very aspect is prominent in the line graph below.
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Figure  5-7: Age wise distribu�on of workers working more than 6 days a week

The following bar chart highlights three categories of HBWs i.e. HBWs working less than 6 days a week, 

HBWs working exactly six days a week and HBWs working more than 6 days a week with a gender 

dimension. 34.7 percent of the female HBWs are working for more than 6 days a week as compare to 

31.4 percent males.  

Figure 5-8: Gender wise distribu�on of working days per week

5.4       Health and Safety at the Workplace

Health and safety refers to the protec�ve measures essen�al for the protec�on of the workers at the 

workplace. The precau�onary measures vary from workplace to workplace depending upon the nature 

of manufacturing process and the machinery or equipment used for produc�on, manufacturing or 

processing. The Cons�tu�on of the Islamic Republic of Pakistan guarantees safety of the workers at the 

workplace. These Cons�tu�onal guarantees are enforced on ground through the implementa�on of 

labour laws. Some of these laws are as under:

Are as under:
Ÿ The Factories Act, 1934 (Chapter-III);

Ÿ The Mines Act, 1923;

Ÿ The Shops and Establishments Ordinance, 1969; and
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Ÿ The Punjab Restric�on on Employment of Children Act, 2017.

Some of the important health and safety standards provided in these laws are:

Ÿ The workplace should not be crowded and congested;

Ÿ The sharp-edged machine tools are covered;

Ÿ Women and children should not work on the machinery declared as dangerous;

Ÿ First Aid Box should be placed available to deal with any emergency;

Ÿ Precau�onary measures to avoid fire incidents and accidents;

Ÿ Health and safety signs and awareness posters are conspicuously displayed at  the 

workplace;

Ÿ Adequate light is available at the workplace;

Ÿ Maintaining heat / temperature and humidity;

Ÿ Handling dust and fumes;

Ÿ Noise control;

Ÿ Controlling effluents of chemical and biological nature;

Ÿ Solid waste management; and 

Ÿ Emergency exit provisions
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Figure 5-10: Disease related to HBWs
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The Pie diagram above shows that 13.1 percent of the HBWs face poor light situa�on at the workplace. 

The workplaces in respect of 3.3 percent are congested. 3.5 percent of the HBWs have to work at hot and 

suffocated workplaces. Workplaces of 3.1 percent of the workers contain dust and fumes. 0.9 percent of 

the HBWs face chemical hazards and 0.8 percent of them work with sharp machines/tools.

5.5        Diseases related to home based work

The responses of HBWs in respect of diseases are reflected in the following pie chart. 38.6 percent of the 

workers reported that they were free of any disease. 24 percent of the HBWs reported headache, 19.3 

percent backache and 11.7 percent of the HBWs reported facing eye sight problems. 1.2 percent of the 

HBWs reported facing respiratory diseases.  

HBWs are involved in doing different tasks in their homes or others' homes. The workplace is usually �dy 

and congested. The workplace is not permanent. In most cases, it usually keeps on shi�ing from living 

room to courtyard to roof top of the house.

The responses of the HBWs with respect to their work environment are reflected in the below pie 

diagram:

Figure 5-9: Work Environment
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Age wise distribu�on of diseases amongst the HBWs shows that backache and eye sight problems 

increase with the increase in age.
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The above line graph shows that the incidence of backache and eye sight problems are increasing 

amongst the HBWs with the increase in age.

 

 
 

Figure 5-12: Age wise trend of diseases

 
Figure  5-13: Gender wise distribu�on of diseases

Figure 5-11: Age wise distribu�on of different diseases

 PUNJAB HOME BASED WORKERS SURVEY, 2017 | 37 



Headache is more common for female HBWs compared to males as 24.4 percent of the female HBWs 

face headache compared to 20.0 percent males. Backache is also more common amongst female HBWs 

compared to males as 19.5 percent of the female HBWs face backache compared to 17.0 percent males. 

The problem of eye sight is high amongst male HBWs.

5.6 Accidents and Injuries

Accidents in respect of HBWs are usually not reported. 17 percent of the HBWs reported injuries 

connected to their workplace. Only, 10.7 percent of the HBWs visit hospitals in case of injury. The rest 

goes to medical quacks or opt for self-medica�on or leave the injuries to heal on their own.

5.7       Main Findings:

Ÿ 21.8 percent of the HBWs reported working for less than 4 hours in a day.

Ÿ 51.6 percent are working for more than 4 hours and less than 8 hours in a day.

Ÿ 11.2 percent of the HBWs are working exactly 8 hours in a day. 

Ÿ 15. 3 percent of the HBWs are working for more than 8 hours a day. 

Ÿ 38.0 percent of male HBWs work more than 8 hours a day as compare to 13.1 percent 

females. 

Ÿ 34.4 percent of the HBWs are working for more than 6 days a week.

Ÿ 34.7 percent of the female HBWs are working for more than 6 days a week as compared 

to 31.4 percent males.  

Ÿ 13.1 percent of the HBWs face poor light situa�on.  

Ÿ The workplaces in respect of 3.3 percent of the HBWs are congested. 

Ÿ 3.5 percent of the HBWs have to work in hot and suffocated workplaces. Workplaces of 

3.1 percent contain dust and fumes. 

Ÿ 0.9 percent of the HBWs face chemical hazards.

Ÿ 0.8 percent of them work with sharp machines/tools.   

Ÿ 38.6 percent of the workers reported that they were free of any disease.

Figure 5-14: Injuries and Hospitaliza�on of HBWs

Don’t get injuries
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Ÿ 24 percent of the HBWs reported headache. 

Ÿ 19.3 percent of the HBWs face backache.

Ÿ 11.7 percent of the HBWs reported facing eye sight problems. 

Ÿ 1.2 percent of the HBWs reported facing respiratory diseases.  

Ÿ 24.4 percent of the female HBWs face headache as compared to 20.0 percent males. 

Ÿ 19.5 percent of the female HBWs face backache as compared to 17.0 percent males. 

Ÿ 17 percent of the HBWs reported injuries connected to their workplace. 

Ÿ Only, 10.7 percent of the HBWs visit hospitals in case of injury.
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6.1       Introduc�on

HBWs perform different tasks on a piece rate basis. Raw material and disposal of final product is either 

managed by themselves or by any other member of the household or contractor or employer. Market 

knowledge and informa�on about the prices of raw material and the prices of products is essen�al for 

grooming, growth and eleva�on of any business. Similarly, the availability of requisite skills and 

resources/funding is also crucial for the development and establishment of a business. The situa�on of 

the HBWs in respect of these areas has been the focus of discussion in this chapter.

6.2       Market Knowledge

HBWs' knowledge about the product price and trends in prices is reflected in the graph below. Only 52.2 

of the HBWs have the knowledge of the prices of the products they produce. 27.5 percent of the HBWs 

do not know the retail price of their products. 20.1 percent replied having no idea about the price. 

Female HBWs as compared to males are less aware of the prices of the product they are manufacturing. 

Similarly, only 34.1 percent of the HBWs have knowledge of the trends in prices.

6. HOME BASED
    WORKERS AND 
    MARKET

Figure 6-1: Knowledge of price

6.3       Technical and Voca�onal Educa�on and Training (TVET)

Interna�onally, skills are considered vital for poverty reduc�on, economic recovery and sustainable 

development. This very fact a�racts the a�en�on of policy makers to Technical and Voca�onal 

Educa�on and Training (TVET). TVET comprises formal, non-formal and informal learning for entry into 

and within the world of work. Young people, women and men, learn knowledge and skills from basic to 

advanced levels across a wide range of ins�tu�onal and work se�ngs and in diverse socio-economic 

contexts⁶. The importance of training and skill development is recognized na�onally and the 

Cons�tu�on of the Islamic Republic of Pakistan under Ar�cle 37 (c) provides for skill development and 

training of the ci�zens of Pakistan so that to enable them for produc�ve employment.
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 Punjab Technical Educa�on & Voca�onal Training Authority (TEVTA), Punjab Skill Development Council 

(PVTC) and Punjab Skill Development Fund (PSDF) are func�onal in the province under the technical 

guidance of the Na�onal Voca�onal & Technical Training Commission (NAVTTC).

HBWs perform semi-skilled tasks and their skills can be recognized through TEVTA, PVTC and PSDF skill 

development programs.

The following graph reflects that 68.7 percent of the HBWs got training before star�ng their present 

work whereas 31.3 percent of them did not get any training for the work they are presently engaged in.

 Figure 6-2: HBWs Posi�on with respect to Training

 Did get any Training

Did not get any Training

68.7%

31.3%

The percentage of the HBWs who got training is reflected in the pie graph below. Most of them got 

training from informal setup. The role of the Government's ins�tu�ons is limited. 

Figure 6-3: The Nature of training Ins�tu�ons where 
HBWs got training 
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The graph below highlights the future demand of training by the HBWs. It shows that 29.7 percent of the 

HBWs responded in favour of technical training. 63.1 percent did not express interest in receiving 

training and 6.8 percent needed non-technical training.  
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Figure 6-5: Knowledge of TEVTA

  

Figure 6-4: Types of training Demand
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⁷ Monthly prescribed minimum wage for the unskilled workers in Punjab is PKR: 14000/- 

HBWs' knowledge about training ins�tu�ons is reflected in the following pie graph. Only 24.3 percent of 

the HBWs had informa�on about TEVTA.

6.4          Remunera�on and Income⁷

Remunera�on and income determines a person's economic posi�on and living standard in the society, 

that is why fair wage and fair remunera�on have been considered as basic indicators of decent work.  

ILO's Conven�on 100 on Equal Remunera�on under Ar�cle-1 (b) requires ra�fying state to ensure equal 

remunera�on for men and women workers for work of equal value. Ar�cle-3 of the Cons�tu�on of the 

Islamic Republic of Pakistan s�pulates that the state shall ensure the elimina�on of all forms of 

exploita�on and the gradual fulfillment of fundamental principles, from each according to his/her ability 

and to each according to his/her work.  
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The diagram below presents the percentage of the HBWs with average monthly income. The average 

monthly income of 10.5 percent of the HBWs is less than PKR: 1000/, the average monthly income of 

32.9 percent of the HBWs falls between PKR: 1000 to 3000/, the average monthly income of 30.8 

percent falls between PKR: 3000 to 7000/, and the average monthly income of 25.8 percent of the HBWs 

exceeds PKR: 7000/-.  

The comparison of the average monthly income of males and females is reflected in the bar charts 

below. The average monthly income of 11.1 percent of female HBWs falls in the lowest category i.e. less 

than PKR: 1000/- as compared to 4.4 percent for male HBWs. Most of the female HBWs (65.6 percent) 

earn in the category of PKR: 1000 to 7000/ per month. The average monthly income of 23.3 percent of 

female HBWs is more than PKR: 7000/. However, the average monthly income of 51.9 percent male 

HBWs is more than PKR: 7000/. 

Figure 6-7:  HBWs' Average Monthly Income by Gender

Figure 6-6: Monthly Average Income of HBWs
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The pie graph below presents the HBWs' percep�on towards income on being male or female. 35.1 

percent of the male and 63.5 of the female HBWs perceived that being a male or female definitely 

impacts HBWs' income.

6.5       Access to Credit

45.4 percent of the HBWs have no knowledge about the micro credit ins�tu�ons and only 15 percent of 

the HBWs have knowledge about micro-finance ins�tu�ons.  

Figure 6-9: Hbws informa�on about Micro Finance Ins�tu�ons
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The diagram below shows that 84.5 percent of the HBWs do not benefit from the micro credit facility. 

Figure 6-8: The Percep�on of HBWs towards income on being male and female  
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6.6       Industrial Exhibi�ons

HBWs' par�cipa�on in exhibi�on is negligible as 99.1 percent of the HBWs had never par�cipated in any 

exhibi�on. Only 0.8 percent informed that they par�cipated in industrial exhibi�ons. However, their 

par�cipa�on is limited to the local level as 63.5 percent of the HBWs who par�cipated in exhibi�on 

reported their par�cipa�on only at the local and district level.

 Figure 6-10: HBWs Benefi�ng from Micro Finance Ins�tu�ons
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Figure 6-11: HBWs level of par�cipa�on in industrial Exhibi�ons
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6.7       Rela�onship with Contractor:

Contractor or middle person is a cri�cal link between the ul�mate employer and the HBWs. The 

rela�onship of the HBWs with the contractor, therefore, ma�ers. The percentage of the HBWs who 

asked their contractor for an enhancement in their remunera�on is reflected in the pie diagram below. 

60 percent of the HBWs asked for an increase in payment. However, only 12.3 percent of them were 

successful in receiving an enhancement in their remunera�on.
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Figure 6-12: HBWs who asked for a payment increase
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Figure 6-13: Reasons for not asking enhancement in remunera�on 
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Only 12.3 percent of the HBWs who asked for enhancement in remunera�on were successful in 

receiving enhancement in remunera�on.  

Figure 6-14: Reac�on of the contractor for increase in payment 
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Increased

others

35 percent of the HBWs who did not ask for an enhancement in their remunera�on could not ask for it 

due to the fear that they would lose the contract. The response is highlighted in red color in the below 

diagram. However, the other 60.7 percent believe that the payment is sufficient. 
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6.8 Deduc�on from Remunera�on

The respondents stated many reasons of deduc�on in their remunera�on by the contractor. Pie chart 

below highlights that out of 16.6 percent who reported deduc�on in remunera�on, 7.3 informed that it 

was due to damaged raw material, according to 6.7 percent it was due to supply of low quality products 

and 1.4 percent were of the view that it was due to delay in delivery. 

Figure 6-15: Reasons for deduc�on in payment
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6.9 Main Findings:

Ÿ Only 52.2 percent of the HBWs have the knowledge of the prices of the product they 
produce.

Ÿ 68.7 percent of the HBWs got training before entry into their present work whereas 31.3 

percent of them did not receive any training for the work they are presently engaged in. 

Ÿ 56 percent of the HBWs do not have the knowledge of TEVTA.

Ÿ The average monthly income of 10.5 percent of HBWs is less than PKR: 1000/ and the 

average monthly income of 32.9 percent of the HBWs falls between PKR: 1000 and 

3000/. 

Ÿ 35.1 percent of the male and 63.5 of the female HBWs perceived that being a male or a 

female impact HBWs' income.  

Ÿ 45.4 percent of the HBWs have no knowledge about the micro credit ins�tu�ons. 

Ÿ 84.5 percent of the HBWs did not benefit from the micro credit facility. 

Ÿ 99.1 percent of the HBWs never par�cipated in any exhibi�on. 

Ÿ There is a deduc�on from the remunera�on of the HBWs in case of damage in raw 

material, delay in supply, poor quality and also for some unknown reasons.



7.1      Introduc�on

Social protec�on refers to social security, labour welfare and social safety nets for the working 

community. Social protec�on of the workers and their families along with addressing poverty also 

contributes posi�vely in terms of the produc�vity of the workers. It also leads to the social inclusion of 

the workers in society. The Cons�tu�on of the Islamic Republic of Pakistan under Ar�cle 38(c) 

guarantees all persons employed in the service of Pakistan or otherwise, social security by compulsory 

social insurance or other means. Ar�cle 38(d) of the Cons�tu�on requires from the State to provide 

necessi�es of life, such as food, clothing, housing, educa�on and medical relief, for all such ci�zens, 

irrespec�ve of sex, caste, creed or race, who are permanently or temporarily unable to earn their 

livelihood on account of infirmity, sickness or unemployment. The Federal and the Provincial 

Governments through some specific schemes endeavour to help poor and vulnerable segments of 

society. BISP, Punjab Social Protec�on Authority (PSPA), Pakistan Bait-ul-mal, Zakat Department, etc. are 

some of the social protec�on schemes/ ins�tu�ons for the targeted vulnerable groups of people in 

Pakistan. The following schemes are meant for the social protec�on and welfare of the workers:

Punjab Employees' Social Security for health coverage of workers and dependants,

Employees' old-age benefits for old-age pension, invalidity pension and other benefits a�er re�rement;

Workers' Welfare Fund/ Boards for free educa�on of workers children, marriage grant, death grant and 

other welfare measures; 

Workers' compensa�on / group insurance in case of injury and death.

The above schemes are applicable to workers engaged in the industrial and commercial establishments 

in the formal sector.

The above schemes are applicable to workers engaged in the industrial and commercial establishments 

in the formal sector.

7.2       HBWs' Knowledge about the Exis�ng Workers Specific Social Protec�ons Schemes

Table HS6⁸ presents HBWs' knowledge about social protec�on schemes presently available for the 

workers. Overall, 90.6 percent of the HBWs do not have any knowledge/ informa�on about the workers 

related presently available social protec�on schemes in Punjab. 

7.3       Social Safety Nets

The graph 7.1 presents HBWs posi�on with respect to their registra�on with social safety nets and the 

Government's special ini�a�ves to protect the vulnerable groups of people. Overall, 88.5 percent of the 

HBWs are not registered with any of the social safety nets or with the Government's special ini�a�ves. 

The following pie graph highlights the HBWs' posi�on in respect of their registra�on with social safety 

nets.

 7. PROTECTION OF
     HOME BASED 
     WORKERS
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Figure 7-1: HBWs Registra�on with Social Safety net

9.8 percent of the HBWs are registered with BISP. However, the registra�on with other special schemes 

and ini�a�ves is less than 1 percent. 

7.4 Protec�on from Harassment

The graph 7.2⁹ presents HBWs posi�on with respect to their protec�on from harassment and their 

knowledge and percep�on towards exis�ng law on protec�on of women against harassment at 

workplace. It shows that 4.9 percent of the HBWs do not feel secure at the workplace. 3.6 percent of the 

HBWs faced incidents of harassment at the workplace. 

A majority of the HBWs are unaware about the exis�ng laws on harassment. 88.5 percent of the HBWs 

are not aware about the exis�ng law on harassment.
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7.5 Legal Protec�on

The Cons�tu�on of the Islamic Republic of Pakistan guarantees the protec�on of the rights of the 

workers at the workplace and beyond. The Ar�cle 4 of the Cons�tu�on states that the right to enjoy the 

protec�on of law and to be treated in accordance with the law is the inalienable right of every ci�zen. 

Ar�cle 11 prohibits slavery and all forms of forced labour and trafficking in human beings including child 

labour.

Figure 7-2: HBWs Awareness about Harassment Laws

88.5%

11
.5

%

Awareness about Sexual
Harassment Laws

Not Aware about Sexual
Harassment laws

 ⁹ See Table LR1 in the Appendix.



 Ar�cle 17 deals with freedom of associa�on and provides that every ci�zen shall have the right to form 

associa�ons or unions, subject to any reasonable restric�on imposed by law in the interests of morality 

or public order.

Ar�cle 18 prescribes the right of its ci�zens to enter upon any lawful profession or occupa�on, and to 

conduct any lawful trade or business. Ar�cle 25 lays down the right to equality before the law and 

prohibi�on of discrimina�on on the grounds of sex alone. Ar�cle 25-A guarantees free and compulsory 

educa�on by the State to all the children aged 5 to 16 years.

These guaranteed rights of the Cons�tu�on are transmi�ed on the ground through the enforcement of 

relevant laws. Major laws are:

● The Factories Act, 1934

● The Shops and Establishments Ordinance, 1969

● The Payment of Wages Act, 1936

● The Minimum Wages Ordinance

● The Punjab Industrial Rela�ons Act, 2010

● The Punjab Restric�on on Employment of Children Act, 2017

● The Punjab Free and Compulsory Educa�on Act, 2014

● The Bonded Labour System (Aboli�on) Act, 1992

● The Punjab Employees' Social Security Ordinance, 1965

● The Employees' Old-Age Benefits Act, 1976

The following departments are responsible for the enforcement of these laws:

● The Directorate General of Labour Welfare, Punjab

● The Punjab Employees' Social Security Ins�tu�on (PESSI)

● The Employees' Old-Age Benefits Ins�tu�ons (EOBI)

● The Punjab School Educa�on Department

● The Punjab Minimum Wages Board

● The Labour Courts

HBWs should have basic informa�on about these laws, Government Departments and Ins�tu�ons so 

that they can approach the relevant organiza�on in case of any difficulty and facilita�on and support to 

ensure the provision of these rights. 

Graph 7.3¹⁰ presents the posi�on of the HBWs regarding their knowledge about the exis�ng labour laws. 

Overall, 86.9 percent of the HBWs do not have any knowledge about any exis�ng labour law.  
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HBWs have limited informa�on about the Government departments and organiza�ons working for the 

welfare of the workers and administering social protec�on and welfare schemes for the vulnerable 

segments of society. The diagram below highlights that 90.6 percent of the HBWs do not have any 

knowledge about these ins�tu�ons. 2.7 percent of the HBWs have informa�on about the Punjab 

Commission on the Status of Women. Very few HBWs have informa�on about social protec�on 

ins�tu�ons like, Punjab Employees Social Security Ins�tu�on (PESSI), Directorate General Labour 

Welfare (DGLW), Employees Old Age Benefit Ins�tu�on (EOBI), Workers Welfare Board (WWB), etc.

7.6   Main Findings

Ÿ 88.5 percent of the HBWs are not registered with any of the social safety nets or with the 

Government's special ini�a�ves.

Ÿ 4.9 percent of the HBWs do not feel secure at the workplace. 

Ÿ 3.6 percent of the HBWs have faced incidents of sexual harassment at the workplace.

Ÿ 88.5 percent of the HBWs are not aware about the exis�ng law on sexual harassment.

Ÿ 86.9 percent of the HBWs do not have any knowledge about any exis�ng labour law.
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Figure 7-3:HBWs Knowledge of Labour Laws
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Figure 7-4: HBWs Awareness about Social Protec�on/
Welfare Ins�tu�ons

WWB

EOBI

PCSW
Don’t Know

PESSI

DLW
CDP
WDDP

0.6%

0.3%
0.2%
0.4%90.6% 3.3%

2.7%
1.8%



APPENDIX-A: Provincial Tables
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Total No.
 of HBWs

TotalIllitrateLiterate
 

Punjab    52.3  47.7 100.0 13469 

Male  54.4  45.6 100.0 1167
 

Female

 

52.0

 

48.0

 

100.0

 

12293

 

Transgender 

 

66.2

 

33.8

 

100.0

 

9 

Urban  56.9  43.1 100.0 7541

 

Rural 46.4

 

53.6

 

100.0

 

5928

 

15 – 18  73.4  26.6 100.0 1711

 

19 – 24  72.3  27.7 100.0 2701

 

25 – 40  50.5  49.5 100.0 6226

 
41 – 60  25.9  74.1 100.0 2534 

61 and over

 

11.3

 

88.7

 

100.0

 

297
 

 

Table ED3: Literacy 

  

Table ED2: Reasons of not A�ending School

Total No.
 of HBWs

TotalOther
HH
Chores

Less
Interested 
in Educa�on

Weak 
in Study

Working
Disease/
Disability

Poverty

Punjab 62.3 2.0
 

2.5 6.9
  

2.4
 

11.0
 

13.0
 

100.0 10399

Male

65.1 2.5

 

5.1

 

7.3

 

7.9

 

5.6

 

6.4

 

100.0 795

Female 62.0 1.9

 

2.3

 

6.9

 

1.9

 

11.5

 

13.5

 

100.0 9598

41.6 0.0 0.0 0.0 0.0 26.7 31.7 100.0 6 

 

Trans
gender



Percentage 
HBWs in
each sector

Home Based
Worker’s Covered
Occupa�on

Total 
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HBWs To

ta
l 

Gender Area
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l 
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M
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49.9 50.1 100.0 4.1 95.9 0.0 100.0 

58.3 41.7 100.0 12.1 87.4 0.5 100.0 

52.2 47.8 100.0 12.4 87.6 0.0 100.0 

91.2 8.8 100.0 15.0 85.0 0.0 100.0 

29.7 70.3 100.0 1.8 98.2 0.0 100.0 

90.6 9.4 100.0 2.5 97.5 0.0 100.0 

57.1 42.9 100.0 1.7 98.3 0.0 100.0 

91.2 

86.8

23.8 

38.5 

8.8 

13.2 

76.2 

61.5 

100.0 

100.0 

100.0 

100.0 

29.7 

12.0 

5.6

12.5

70.3 

88.0

94.4 

87.5 

0.0 

0.0 

0.0 

0.0 

100.0 

100.0 

100.0 

100.0 

  

    

Total 56.0 44.0 100.0 8.7 91.3 0.1 100.0 

57.5 42.5 100.0 4.3 95.6 0.1 100.0 

66.1 33.9 100.0 9.6 90.4 0.0 100.0 

46.5 53.5 100.0 3.2 96.8 0.0 100.0 

21.2 78.8 100.0 7.9 91.9 0.2 100.0 

53.8 46.2 100.0 2.0 98.0 0.0 100.0 

68.6 31.4 100.0 6.9 92.9 0.2 100.0 

80.0 20.0 100.0 32.3 67.7 0.0 100.0 

54.5 45.5 100.0 10.9 89.1 0.0 100.0 

34.5 64.5 100.0 21.9 78.1 0.0 100.0 

58.5 41.5 100.0 3.3 96.7 0.0 100.0 

11.9 88.1 100.0 3.2 96.8 0.0 100.0 

45.8 54.2 100.0 4.6 95.4 0.0 100.0 

1.8

1.5 

1.4

1.3 

1.3

1.3

1.2 

1.1 

0.9 

0.8 

0.8

100.0 13469 

4199 

1325

936

550

512

505

439

343

325

283

276

249

237

204

182

176

170

169

167

127

112

112

154

31.2 

9.8 

6.9 

4.1 

3.8 

3.7 

3.3 

2.5 

2.4 

2.1

2.0 

1.9

Table WP1-Occupa�on: Sectors of HBW  

Needle Work 
on Adda

S�tching
Garments

Football
S�tching

Shoes 
Making

Go�a
Work

Baan 
Making

Ralli
Making

Chengair
Making

Mats and Basket 
Making

Nilkiyon Main 
Dhaga Bharna

Special 
S�tch

Gloves
Making

Karosiye ka
Kaam

Others
(Plas�c Work)

Needle Work
on Khusa

Ar�ficial 
Jewelry

Lace
Making

Carpet 
Weaving

Doori Making/
Kaies Maing/
Cage Making

Pranda & Trouser
String (Azar- Band)
Making

Other (S�tching/
Embroidery)

Regional Embroidery
(Handmade)

Embroidery(Machini
+Ri�a work)
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Percentage 
HBWs in
each sector

Home Based
Worker’s Covered
Occupa�on

Total 
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To
ta

l 

Tr
an

sg
en

d
er
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22.4 77.6 100.0 3.5 96.5 0.0 100.0 

79.0 21.0 100.0 17.0 83.0 0.0 100.0 

10.4 89.6 100.0 32.5 67.5 0.0 100.0 

24.6 75.4 100.0 7.9 92.1 0.0 100.0 

52.9 47.1 100.0 27.6 72.4 0.0 100.0 

27.2 72.8 100.0 4.4 95.6 0.0 100.0 

71.9 28.1 100.0 28.3 71.7 0.0 100.0 

6.7

21.9

17.6

100.0

87.0

93.3

78.1

82.4

0.0

13.0

100.0 

100.0 

100.0 

100.0 

100.0 

72.2

13.6

6.9

19.2

24.3

27.8

86.4

93.1

80.8

75.7

0.0 

0.0 

0.0 

0.0 

0.0 

100.0 

100.0 

100.0 

100.0 

100.0 

  

    

70.2 29.8 100.0 15.2 84.8 0.0 100.0 

67.7 32.3 100.0 10.6 89.4 0.0 100.0 

16.9 83.1 100.0 43.2 56.8 0.0 100.0 

64.8 35.2 100.0 9.8 90.2 0.0 100.0 

88.0 12.0 100.0 3.1 96.9 0.0 100.0 

73.2 26.8 100.0 19.3 80.7 0.0 100.0 

76.1 23.9 100.0 15.2 84.8 0.0 100.0 

87.1 12.9 100.0 7.2 92.8 0.0 100.0 

83.8 16.2 100.0 5.2 94.8 0.0 100.0 

28.0 72.0 100.0 11.9 88.1 0.0 100.0 

3.6 96.4 100.0 0.0 100.0 0.0 100.0 

94.7 5.3 100.0 10.9 89.1 0.0 100.0 

52.6 47.4 100.0 3.8 96.2 0.0 100.0 

0.4

0.4

0.3

0.3

0.2

0.2

0.2

0.2

0.2 

0.2

0.2

0.2

0.8111 

109

102

91

84

82

77

70

63

60

58

56

54

52

47

39

39

33

33

33

32

30

25

24

32

0.8 

0.8 

0.7 

0.6

0.6

0.6

0.5

0.5 

0.4

0.4

0.4

0.4

Table WP1-Occupa�on: Sectors of HBW -Contd.  

Earthen Posts
Making

Other
(Handicra�)

Others (Kite
making)

Bed Cover
Making

Cloth Washing/Pac-
king of Sweaters stc.

Garments & 
Labeling

Making Decor-
a�on Pieces

Other-II
(Misc.)

Decora�ve 
String

Paper Flower
Making

Designing & Pain�ng
of Earthern Pots

Garments 
Making

Hand Making
Fans etc.

Chicks 
Making

Bu�er
Making

Other (Wooden
Work)

Washer
Making

Stuffed
Toys

Miscellaneous
(Binding)

Packing Foods
Products

Other (Po�ery
Making)

Mirror 
Work

Other (Food
Products)

Food Making
Preparing

Other (Paper
Products)
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Percentage 
HBWs in
each sector

Home Based
Worker’s Covered
Occupa�on

Total 
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l 
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88.8 11.2 100.0 11.2 88.8 0.0 100.0 

76.3 23.7 100.0 40.4 59.6 0.0 100.0 

57.3 42.7 100.0 11.2 88.8 0.0 100.0 

100100.0 0.0 100.0 13.2 86.8 0.0 100.0 

11.9 88.1 100.0 20.5 79.5 0.0 100.0 

100.0 0.0 100.0 17.6 82.4 0.0 100.0 

71.5 28.5 100.0 28.5 71.5 0.0 100.0 

100.0

81.0

70.3

100.0

21.8

0.0

19.0

29.7

0.0

78.2

100.0 

100.0 

100.0 

100.0 

100.0 

0.0

0.0

0.0

0.0

35.7

100.0

100.0

100.0

100.0

64.3

0.0 

0.0 

0.0 

0.0 

0.0 

100.0 

100.0 

100.0 

100.0 

100.0 

  

    

69.8 30.2 100.0 23.4 76.6 0.0 100.0 

33.5 66.5 100.0 0.0 100.0 0.0 100.0 

72.9 27.1 100.0 6.6 93.4 0.0 100.0 

49.5 50.5 100.0 57.6 42.4 0.0 100.0 

100.0 0.0 100.0 22.0 78.0 0.0 100.0 

60.0 40.0 100.0 8.6 91.4 0.0 100.0 

100.0 0.0 100.0 17.6 82.4 0.0 100.0 

17.0 83.0 100.0 0.0 100.0 0.0 100.0 

100.100.0 0.0 100.0 25.3 74.7 0.0 100.0 

84.9 15.1 100.0 39.6 60.4 0.0 100.0 

82.5 17.5 100.0 50.2 49.8 0.0 100.0 

55.1 44.9 100.0 21.1 78.9 0.0 100.0 

100.0 0.0 100.0 89.5 10.5 0.0 100.0 

0.1

0.1

0.1

0.1

0.1

0.0

0.0

0.0

0.0 

0.0

0.0

0.0

0.119

19

17

16

15

15

13

13

13

12

10

10

*

*

*

*

*

*

*

*

*

*

*

*

*

0.1 

0.81

0.1

0.1

0.1

0.1

0.1

0.1 

0.1

0.1

0.1

0.1

Table WP1-Occupa�on: Sectors of HBW -Contd.  

Class roller
Making

Dong
Cake

Paper Bags
Making

Peanuts
Peelimg

Pine nuts
Peeling

Spare Parts of
Motorcycle

Leather Bags 
Making

Furniture
Making

Book 
Binding

Fishing nets
s�tching

Electric 
Operatus

Other (Leather
Products)

Bangle 
Making

Kert 
Making

Packing 
Vegetables

Other (Surgical
Industry)

Sauce/Picle
Making

Ajrak
Making

Other (Milk
Products)

Wood 
Pain�ng

Vegetable 
Peeling

Stone
Products

Other (Electronics
Products)

Leather
Making

Clay
Pots
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Percentage 
HBWs in each
 sector

Home Based
Worker’s Covered
Occupa�on

Total 
No.of 
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l 
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e 
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e  

Packing Prawns 100.0 0.0 100.0 0.0 100.0 0.0 100.0 * 

Prawn Peeling 100.0 0.0 100.0 0.0 100.0 0.0 100.0 * 

Drying Vegetables 0.0 100.0 100.0 0.0 100.0 0.0 100.0 * 

Card Board Making 100.0 0.0 100.0 0.0 100.0 0.0 100.0 * 

Nimko Making 0.0 100.0 100.0 0.0 100.0 0.0 100.0 * 

Wood Carving 100.0 0.0 100.0 0.0 100.0 0.0 100.0 * 

Wax Making 100.0 0.0 100.0 0.0 100.0 0.0 100.0 * 

Tester Making 100.0 0.0 100.0 0.0 100.0 0.0 100.0 * 

* Less than 10 cases reported   

    

Others-I (Misc.) 24.8 75.2 100.0 57.9 42.1 0.0 100.0 * 

Card Box Making 9.5 90.5 100.0 0.0 100.0 0.0 100.0 * 

Making Bamboo Goods 0.0 100.0 100.0 58.8 41.2 0.0 100.0 * 

Brush Making 100.0 0.0 100.0 0.0 100.0 0.0 100.0 * 

Surgical Instruments 0.0 100.0 100.0 100.0 0.0 0.0 100.0 * 

Leather Jacket making 50.8 49.2 100.0 16.6 83.4 0.0 100.0 * 

Cleaning of Plas�c Nalki 100.0 0.0 100.0 0.0 100.0 0.0 100.0 * 

Stamps Making 0.0 100.0 100.0 0.0 100.0 0.0 100.0 * 

Other 
 (Auto Mobile Goods) 

100.0 0.0 100.0 100.0 0.0 0.0 100.0 * 

Marmalade Making 100.0 0.0 100.0 100.0 0.0 0.0 100.0 * 

Packing Pulses 100.0 0.0 100.0 0.0 100.0 0.0 100.0 * 

Packing Peanuts 100.0 0.0 100.0 0.0 100.0 0.0 100.0 * 

Collar Press / S�ch 
Strips Press etc  

100.0 0.0 100.0 30.5 69.5 0.0 100.0 * 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

Table WP1-Occupa�on: Sectors of HBW -Contd.  
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Total No.
 of HBWs

TotalMissingOthersNot RequiredNon
Technical

Technical

Punjab  100.0

Male

  

100.0

Female

  

100.0

Transgender 100.0

 

29.6 6.8 63.0 .4 .2 9254 

30.3 9.2 59.6 .9 0.0 817 

29.6 6.5 63.3 .4 .2 8430 

31.7 0.0 68.3 0.0 0.0 6 

Table WP6+Part2: If No, then he/she wants to receive any 

Total No.
 of HBWs

TotalMissingOthersInformalNGO Not anyPrivateGovt

Punjab                100.02.731.358.6.73.63.1 .0 13469

Male

          

100.03.429.960.0.64.31.6 .1 1167

Female

          

100.02.631.458.5.73.53.3 .0 12293

Transgender 100.0.030.369.7.0.0.0 .0 9 

 

Table WP6 + Part 1: Training Received Any 

Total No.
 of HBWs

TotalMissing
Do not want to do 
another work

Want to do 
another work

Punjab  100.0

Male

  

100.0

Female

  

100.0

Transgender 100.0

 

51.4 48.5 .0 13469 

48.4 51.5 .1 1167 

51.7 48.3 .0 12293 

32.8 67.2 0.0 9 

Table WP7 + Part I: Do another Work with their current HBWs 

Table WP7 + Part II: Work Sa�sfac�on of HBWs 

Total No.
 of HBWs

TotalMissing
Not 
Sa�sfied

 Sa�sfied
Neither Sa�sfied
nor Unsa�sfied

Punjab  100.0

Male

  

100.0

Female

  

100.0

Transgender 100.0

 

12.4 .0 13469 

14.7 .1 1167 

12.2 .0 12293 

0.0 0.0 9 

 77.7 9.8 

77.1 8.2 

77.7 10.0 

100.0 0.0 

 

 PUNJAB HOME BASED WORKERS SURVEY, 2017 | 60 



Total No.
 of HBWs

TotalMissing
Don’t
Know

Knowledge of 
Trend in Price

Don’t Knowledge
of Trend in Price

Punjab 100.0

Male

  

100.0

Female

  

100.0

Transgender 100.0

 

23.5 .2 13469 

14.8 .2 1167 

24.3 .2 12293 

36.7 0.0 9 

 34.1 42.2

45.1 39.9 

33.0 42.5 

34.4 28.9

Table WP8 + Part II: Market Trend of Retail Price 

Total No.
 of HBWs

TotalMissing
Don’t
Know

 Knowledge of 
Retail Price

Do not Knowledge
of Retail Pricw

Punjab  100.0

Male

  

100.0

Female

  

100.0

Transgender 100.0

 

20.1 .1 13469 

11.4 .1 1167 

21.0 .1 12293 

36.7 0.0 9 

 52.2 27.5

67.1 21.4 

50.8 28.1 

33.0 30.3 

Table WP8 + Part I: Market Knowledge of Retail Price 

Table WP9: Effects on Income being Male or Female 

Total No.
 of HBWs

TotalMissingSurely HappenNot Happen Neutral

Punjab  100.0

Male

  

100.0

Female

  

100.0

Transgender 100.0

 

13469 

1167 

12293 

9 

 23.3 15.7 61.0 .0

36.2 28.7 35.0 .1

22.1 14.4 63.5 0.0

22.5 14.7 62.8 0.0 
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Total No.
 of HBWs

Total
Any 
Other
Reason

Not any 
Problem

late 
receipt of 
Payment

Low
Demand 
of Product

Lack of
Supply
of raw 
materialIn

su
ffi

ci
en

t 
Pa

ym
en

t

 

 

Punjab 50.7 2.9 3.6 8.0 34.3 .5 100.0 13469 

Male 45.0 5.2 5.1 5.1 38.3 1.3 100.0 1167 

Female 51.3 2.7 3.5 8.3 33.9 .4 100.0 12293 

Transgender 49.0 3.9 0.0 0.0 47.0 0.0 100.0 9 

Table WP10: Problems Faced by HBWs 

Total No.
 of HBWs

TotalMissingNever Organiza�onalIndividually

 

  

99.1 .0 

98.2 0.0 

99.2 .0 

.4 

.9 

.4 

0.0 

.4 

.9 

.4 

0.0 100.0 0.0 

Punjab 100.0 13469 

Male 100.0 1167 

Female 100.0 12293 

Transgender 100.0 9 

Table WP12 + Part I: HBWs Par�cipa�on in Exhibi�on

Table WP12 + Pat II: Level of Par�cipa�on 

 
Total No.
 of HBWs

TotalMissingInterna�onal Na�onalProvincial
Local/
District

 

  

2.2 4.2

0.0 13.4

2.7 2.0

13.6

18.2

12.5

16.6

22.4

15.2

  Punjab 100.0 110

Male 100.0 21

Female 100.0 90

63.5

45.9

67.6
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Table WP11: Deduc�on From Payment 

Total No.
 of HBWs

Total
Any 
Other
Reason

Not any 
Supply of
Low quality
products

Delay in 
Delivery

Damage 
for raw
material

 

  

Punjab 7.3 1.4 6.7 83.4 1.2 100.0 13469 

Male 10.1 2.1 7.7 77.9 2.2 100.0 1167 

Female 7.0 1.4 6.6 83.9 1.1 100.0 12293 

11.8 0.0 0.0 88.2 0.0 100.0 9 
Trans-
gender



Total No.
 of HBWsTotalMissing

More than
8 Hours

Less than 
4 Hours

Exactly 
8  Hours

less than
8 Hours and
more than 
4 hours

 

 

 

 

 

 

Punjab   21.8 51.6 11.2 15.3 .1 13469 

Urban 20.8 48.9 12.2 17.9 .2 7541 

Rural 23.1 55.1 9.8 12.0 .0 5928 

Male 11.4 36.9 13.6 38.0 .1 1167 

Female 22.8 53.0 10.9 13.1 .1 12293 

Transgender 0.0 81.4 3.9 14.7 0.0 9 

15 – 18 22.7 52.2 12.5 12.5 .1 1711 

19 – 24 22.2 51.2 11.3 15.1 .2 2701 

25 – 40 21.9 52.3 10.5 15.1 .2 6226 

41 – 60 20.7 50.1 11.6 17.6 .1 2534 

61 and over 19.8 51.1 12.4 16.8 0.0 297 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

Table RP1: Working Hours 
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Total No.
 of HBWs

Monthly
Average 
Income

TotalMissing

Income Group

7000
and 
over

3000 and
less than
7000

1000 and
less than
3000

Less
than
1000

 

 

Punjab 32.9 30.8 25.8 0.0 100.0 5840 13469 

Urban 31.7 32.5 26.3 0.0 100.0 5975 7541 

Rural 34.4 28.6 25.1 0.0 100.0 5667 5928 

Male 18.1 25.6 51.9 0.0 100.0 12059 1167 

Female 34.3 31.3 23.3 0.0 100.0 5249 12293 

Transgender 22.6 25.0 40.7 0.0 100.0 5735 9 

10.5 

9.5 

11.9 

4.4 

11.1 

11.7 

Table RP3: HBWs Average Monthly Income and Income C lass 

Total No.
 of HBWs

TotalMissing
More than
6 days

Exactly 
6 days

less than
6 days

 

33.2 32.1 34.4 .3 

33.9 32.0 33.7 .4 

32.3 32.1 35.3 .2 

23.4 44.7 31.4 .5 

34.1 30.9 34.7 .3 

32.4 14.7 52.9 0.0 

31.8 34.1 33.9 .3 

33.6 32.9 33.1 .4 

34.5 31.7 33.5 .3 

31.2 31.5 36.9 .4 

25.7 26.0 47.3 1.1 

15 – 18 1711 

19 – 24 2701 

25 – 40 6226 

41 – 60 2534 

61 and over 297 

 

100.0 

100.0 

100.0 

 100.0 

100.0 

Punjab   13469 

Urban 7541 

Rural 5928 

Male 1167 

Female 12293 

Transgender 9 

 

100.0 

100.0 

100.0 

 

100.0 

100.0 

100.0 

Table RP2: Weekly Working days
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Total No.
 of HBWs

Total

Reasons of refuse/not asking for the increase in payment

MissingOthers
Fear of order 
cancella�on

Sufficient 
Payment

 

  

Punjab 

Male 

Female 

Transgender 

60.7 35.3 1.2 100.0 4776

60.5 35.6 .9 100.0 371

60.8 35.3 1.3 100.0 4400

54.5 45.5 0.0 100.0 4

2.7

2.9

2.7

0.0  

Table RP7+Part III: HBWs Rela�onship with Contracto r 

Total No.
 of HBWsTotal

What was the reac�on of owner/contractor for increase in payment

MissingOthersIncreasedrefused

 

  

Punjab 

Male 

Female 

Transgender 

85.2 12.3 .1 100.0 5452

83.6 13.7 0.0 100.0 430

85.4 12.1 .1 100.0 5018

1000.0 0.0 0.0 100.0 4

2.4

2.7

2.4

0.0  

Table RP7+Part II: HBWs Rela�onship with Contractor 
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Table RP7+Part I: HBWs Rela�onship with Contractor

Total No.
 of HBWsTotal

Ask to owner/contractor for the increase in payment

MissingNoYes

 

  

Punjab 60.0 40.0 .1 100.0 13469 

Male 57.5 42.5 .0 100.0 1167 

Female 60.2 39.8 .1 100.0 12293 

Transgender 66.0 34.0 .0 100.0 9 



Total No.
 of HBWsTotal

Get any extra payment/reward from owner/contractor

MissingDon’t KnowNoYes

 

  

Punjab 3.8 94.1 .5 100.0 13469

Male 6.0 92.8 .2 100.0 1167

Female 3.7 94.3 .5 100.0 12293

Transgender 0.0 100.0 0.0 100.0 9

1.5

1.0

1.6

0.0  

Table RP8+Part I: Get Extra Payments/Reward

Table RP8+Part II: Extra Advances

Total No.
 of HBWsTotal

Receive any advance form Contractor

MissingDon’t KnowNoYes

 

  

Punjab 

Male 

Female 

Transgender 

12.0 86.6 .2 100.0 13469

19.5 78.6 .4 100.0 1167

11.3 87.4 .2 100.0 12293

0.0 93.6 0.0 100.0 9

1.2

1.4

1.2

6.4
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Neat and 
Clean

Punjab 74.9 13.1 3.3 3.5 .9 .8 .3 100.0 13469 

Male 66.1 14.7 5.0 5.0 3.3 .8 .2 100.0 1167 

Female 75.7 13.0 3.2 3.4 .7 .8 .3 100.0 12293 

Transgender 48.9 40.2 10.9 0.0 0.0 0.0 0.0 100.0 9 

3.1

4.8

2.9

0.0 

Total No.
 of HBWs

Total
Any 
other
Reason

Sharp
Tools

Dust/
Fume

Chemicals
Hot and
Suffocated

Congested
Poor
Lightening

Table HS1: HBWs Working Enviroment
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Total No.
 of HBWs

TotalMissing
Don’t Receive 
Injuries

Receives
Injuries

 

 

Punjab 16.9 83.0 0.0 100.0 13469 

15-18 16.6 83.4 0.0 100.0 1711

19-24 18.0 82.0 0.0 100.0 2701

25-40 16.2 83.8 0.1 100.0 6226

2534

297

1167

12293

9

100.0 

100.0 

100.0 

100.0 

100.0 

0.0

0.0 

0.1 

0.0

0.0 

81.5

87.4

78.4

83.4

93.6

18.5

12.6

21.5

16.5

6.4

41-60

61 and over

Male

Female

Transgender 

Table HS3+Part I: Received Injuries 

Total No.
 of HBWs

TotalDon’t visit HospitalVisit Hospital 

 Punjab 10.7 89.3 100.0 2282

15-18 7.9 92.1 100.0 284

19-24 6.7 93.3 100.0 486

25-40 11.8 88.2 100.0 1006

469

37

251

2031

1

100.0 

100.0 

100.0 

100.0 

100.0 

86.3

83.8

76.8

90.8

100.00

13.7

16.2

23.2

9.2

0.0

41-60

61 and over

Male

Female

Transgender 

Table HS3 + Part II: Visited Hospitals 



Total No.
 of HBWs

TotalMissingDon’t KnowYes No
 

Punjab 39.7 45.3 .0 100.0 1346915.0

Male 48.8 42.8 0.0 100.0 1167

Female 38.8 45.6 .1 100.0 12293

Transgender 36.7 52.9 0.0 100.0 9

8.4

15.6

10.3

Table HS4 Part I: Knowledge about Credit Facility 

Total No.
 of HBWs

TotalMissingDon’t KnowYes No
 

 

Punjab 15.5 84.4 .1 100.0 13469

Male 19.4 80.6 0.0 100.0 1167

Female 15.1 84.7 .1 100.0 12293

Transgender 0.0 100.0 0.0 100.0 9

0.0

0.0

0.0

0.0

Table HS4 Part II: Get Benefit from Credit Facility
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Table HS7: Registra�on with Social Protec�on Schemes 

To
ta

l N
o

.
o

f 
H

B
W

s

To
ta

l

M
is

si
n

g

O
th

er
s

N
o

t
an

y

Za
ka

t

K
h

id
m

a
t

C
a

rd B
ai

t 
u

l
M

aa
l

B
IS

P

    

Punjab 9.8.2 .1 .1 1.2 .1 100.0 13469 88.5

 Male 7.2.3 .2 0.0 .4 0.0 100.0 116791.7

 
Female 10.0.2 .0 .1 1.3 .1 100.0 1229388.2

       Transgender 0.00.0 0.0 0.0 0.0 0.0 100.0 9100
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Total
Missing

Do you know about any voca�onal organiza�on/ins�tu�on in your area?

Don’t KnowNoYes

 

  

 

Punjab 24.2 56.0 19.6 0.2 100.0

Male 24.6 59.7 15.7 0.0 100.0

  Female 24.2 55.6 20.0 0.2

Transgender 22.1 56.9 21.1 0.0

100.0

100.0

Table HS5: Knowledge of TEVTA 

Total No.
of HBWs

Total
Don’t
Know

PCSWWDDPCDPPESSIEOBI DLWWWB    

Punjab 3.3 1.8 .6 .3 .2 2.7 90.6 100.0 13469 .4  

Male 5.5 4.9 1.2 .8 .4 3.4 83.0 100.0 1167

Female 3.1 1.5 .6 .2 .1 2.6 91.4 100.0 12293

Transgender 0.0 0.0 0.0 0.0 0.0 0.0 100.0 100.0 9

.8

.4

0.0

 

Table HS6: Knowledge of Social Protec�on Schemes 



Total No.
of HBWs

TotalMissing
Not faced Incidents
of Sexual Harassment

faced Incidents of 
Sexual Harrassement

    

Transgender 0.0 100.0 0.0 100.0

Punjab 

  

3.6 96.4 0.0 100.0 13469

Male 4.7 95.3 0.0 100.0

Female 3.5 96.5 0.0 100.0

1167

12293

9

Table LR1 PART II: Facing Any Sexual Abuse 

Total No.
of HBWs

TotalMissing
Not feeling
Secure

Feeling 
Secure
    

Punjab 

  

95.0 4.9 .1 100.0 13469

Male 93.7 6.3 0.0 100.0

Female 95.1 4.8 .1 100.0

100.0 0.0 0.0 100.0

1167

12293

9Transgender 

Table LR1 PART I: Feeling Secure at Home 

Total No.
of HBWs

TotalMissing
Not aware about Sexual
Harassment Laws

Awareness about Sexual
Harassment Laws
    

Punjab 

  

11.5 88.5 .1 100.0 13469

Male 20.1 79.9 0.0 100.0

Female 10.6 89.3 .1 100.0

Transgender 11.7 88.3 0.0 100.0

1167

12293

9

Table LR1 PART III: Awareness about Laws 

Total No.
of HBWs

TotalMissingDon’t have KnowledgeHave Knowledge    

Punjab 

  

13.1 86.8 0.1 100.0 13469

Male 23.1 76.9 0.0 100.0

Female 12.1 87.7 0.1 100.0

Transgender 11.7 88.3 0.0 100.0

1167

12293

9

Table LR2: knowledge about labour laws 
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APPENDIX-B: FORMATIVE PHASE FORMS
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CONFIDENTIAL 

~ 
BUREAU OF STATISTICS 

GOVERNMENT OF THE PUNJAB 
Form Nol 

~ 
FOR DISTRICT 

IDENTIFICATION 

PUNJAB HOME BASED WCRKERS SURVEY (PHBWS) 2016 

1 l~l#hW•w:ti•l:tail~tet,it·•~•it•l•M~ 1 

1. District Name & Code: I I I 2. T.S. Name & Code:, ____ _ 

3. T.SCell I I I I 4. SignatureafT.S ____ _ 

5. Date of VIsit I Meeting _/_/ __ _ 

Meeting 

Sr. Visit I Meeting with Held Attached Nameof Reported Nature of Work 

No Department Yes. ...... 1 Documents Tahsil Area Pocket size 
No ....... 2 Yes. ........ 1 Identified (Estd.} Type I Type II Type Ill 

No ......... 2 

1 

2 

3 

4 

5 

6 

7 

I 

I 

Contact No. 
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CONFIDENTIAL 

~ 
~ 
FORTEHSIL 

IDENTIFICATION 

BUREAU OF STATISTICS 
GOVERNMENT OF THE PUNJAB 

PUNJAB HOME BASED WCRKERS SURVEY (PHBWS)2016 

Form Noll 

I Ill "ia'i'l•l;1 :l'l3;ll ~ttliili!f11•l'lilii[!Jf,Jiii3~ I 
1. District Name & Code"-: ___ _ I 

I 

2. Tehsil Name & Code: ____ _ I I 
3. T.S Name & Code: _____ _ 4. T.S Celli I I I I I I I I I 
5. Signature of T.S: _____ _ 6. Date ofVisit __ / __ /, ___ _ 

Area 
Nature of Work 

Reported Pocke Pocket Name ofArea 
Urban .... u size (No. of No. of No. of No. ofHBW Sr. No Identified 
Rural... . .R HBW HH) Type-I HBW Type-II HBW Type-Ill HH HH HH 

1 

2 

3 

4 

5 

6 

7 



 

 

APPENDIX-C: RECRUITMENT PHASE FORMS



 



 

 

 

 

 

 

  
 

1. Pocket No: _________________     2. District Name & Code:_____________
  

3. Household No: ______________     4.  Name of SEED ___________________ 
  

 5. Name of Recruiter: ____________  6.  Name    of i t  : _  _ R_e_c_r_u__________  

 7. Reported pocket size (by the above HH No.):______   (I ): same trade:_______ 

                                                                                            (II ): other trade:_______ 

FOR ENUMERATOR
 

BUREAU  OF  STATISTICS 
GOVERNMENT  OF  THE  PUNJAB 

PUNJAB HOME BASED WORKERS SURVEY, 2017  

REFERRAL FORM   

 

  
Sr. No. 

 
Name 

 
Sex 

 
Address 

 
Tie 

 
01

         
02

         
03

         
04

         
05

         
06

         07

         08

         09

         10

         11 

    12 

    13 

    14 

  

 CONFIDENTIAL 
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FOR TEAM SUPERVISOR 

Sr. No of Seed I HH 
Name/ Cell no. No. Pocket 

code 

1 2 3 
01 
02 
03 
04 
05 
06 
07 
08 
09 
10 
11 
12 
13 
14 
15 

BUREAU OF STATISTICS 
GOVERNMENT OF THE PUNJAB 

PUNJAB HOME BASED WCRKERS SURVEY, 2016 
I j ;Yn!R31: [ij .~ 3 i3;J;!J li•i ;J~I 

RID Reported Address No. of Eligible 
and Final 

Pocket Recruiter 
Respond en Size by Name 

Sex contact# Result 
HH each HH of Male Female 
Code Recruiter 

4 5 6 7 8 9 10 
1 
2 
3 
11 
22 
33 
111 
222 
333 
1111 
2222 
3333 
11111 
22222 
33333 

Interviews 
comr)leted 

Remarks 
Male Female 

11 12 
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Home Based Work Questionnaire 
Punjab Home Based Workers Survey (HBWS), 

2016 

Questionnaire No. ---'-'--HH Cluster Area District 

Home Based Work Questionnaire 
Punjab Home Based Workers Survey, 2016 

BUREAU OF STATISTICS 
PLANNING & DEVELOPMENT 

DEPARTMENT 
GOVERNMENT OF THE PUNJAB, 

LAHORE 

135 

euN ~ii 
WOMEN 1:::1 

Ulllleii NIIIIMI.u&yllrr-kr.lty 
-~l,..,....._t .. '*-" 



 PUNJAB HOME BASED WORKERS SURVEY, 2017 | 85 

INTRODUCTION 

Asalam-o-Aiaikam! 

We have come from the Bureau of Statistics, Planning & Development 
Department, Government of the Punjab. We are conducting Survey about the working 
condition of the household members of age 15 year and older. The purpose of this 
interview to collect information in this regard. The interview will be completed in 30 
minutes. All the information we obtain will remain strictly confidential and your answer 
will never be shared with anyone other than HBWS teams. 

May I start now? 

Yes, permission is given, go to HH15 record the time then beginning the 
D interview 

No, permission is not given, circle HH6 option No.2 (Refused). D Discuss with your supervisor 
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[ID] j l:reliJ.-4 :=~:r•ll.ltii~I=:•J ~~.1,r!li[•J~I~ 

HH1. Cluster Code .................. HH2. Household number. ................ --- --
HH3. DistrictCode ................... ___ HH4. Area: Urban 1 Rural 2 

HH5. Interviewer Naml& Code: HH6. Date of Interview I 210 1 6 --

Name Code --
After completion interview for the HH, fill in the following information. 

HH7. Result oi-IH interview 

Interview completed .................................................................................................. J 

Refused ..................................................................................................................... 2 

No Household member or no knowledgeable responded present at .home. .............. .3. 

Partially completed ..................................................................................................... 4 

Responded not able for interview .............................................................................. .5 

Other (Specify~ .......................................................................................................... 6 

After all questionnaire have been completed, fillir HHB. Total number of household 

thefollowing information: 
members: .............. _ .. ___ 

HH9 Total number of HBW of age 15 and abov HH10Total number of Completed questionnaire 

................................... -- from HBW of age 15 and above .. __ 

HH11. Respondent Name & line No. HH12. Team Supervisor Name & Code: 

Name: Line No. Name Code -- --
HH13. DateEntryOperator Name &Code: 

HH14: Dated I I -- ------
Name Code --

HH15. Record the time Hours Minutes -- --

I: [tll!-1 =1: [t1lffi[li :r..:.~ ~l:.lej I =I ~U .. 'JI [Ii-i 

HC1 Status of Household Nuclear ................................ 1 

Joint .................................... 2 

HC2 Ownership of the house: Owned ................................. 1 

Rented ................................. 2 

Mortgage ............................. 3. 

Other (Specify) 6 
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HL1 HL2 HL3 HL4 HL5 HL6 HL7 HL8 
Line Name What Is the Gendel? How old Is Have !'lame) What Is type of (Name) What Is the marital 
No. relationship of 1. Male (Name)? keep? disability? status cl (Name)? 

(Name) to the 2. Female (Age recordn . I.D Card A. Lower Umb 1. Married 
hee.d of HH? 3. Trsna com plated 2. B. Form disability 2. Never married 
Write rsiiiYIInt Gender year. lfage is 3. Birth B. Upper Limb 3. Divorced 
code from the 95 orabO\Ill Certificate disability -4. Separated 
list given record 95. If 4. Noany c. Mental disability 5. Widowed 
below. age Is < 1 year D. Deaf I dumb 6. other 

record 00) E. VBual disability (Specify) __ 
F. No any disability 
X. other 

(Specify)_ 
(Muftiple Answers are 
poaslble) 

Lin a Name Relationship Code Age Cirde the Code Cirde the Coda Cirde the Coda No. 
01 01 1 2 3 1 2 3 .. ABCDEFX 123456 
02 1 2 3 1 2 3 .. ABCDEFX 123456 
03 1 2 3 -- 1 2 3 4 ABCDEFX - 123456 -
04 1 2 3 1 2 3 4 ABCDEFX 123456 
05 1 2 3 1 2 3 .. ABCDEFX 123456 
06 1 2 3 1 2 3 4 ABCDEFX 123456 
07 1 2 3 1 2 3 4 ABCDEFX 123456 
08 1 2 3 1 2 3 4 ABCDEFX 123456 
09 1 2 3 1 2 3 4 ABCDEFX 123456 -- - -
10 1 2 3 1 2 3 4 AB CDEFX 123456 
11 1 2 3 1 2 3 4 ABCDEFX 123456 
12 1 2 3 1 2 3 .. ABCDEFX 123456 
13 1 2 3 1 2 3 .. ABCDEFX 123456 -- - -

Codes for HL3 (Relationship of head of household) 

01. Head 
02. Wife/Husband 

05. Grand Child 1 07. Parent in Law 
06. Parent 08. Bother I Sister 

09. Bother I Sister in Law 
10. Uncle/ Aunt 

HH16. Record the Roster End Time: Hours _Mwutes __ 

For all member of age 1 0 year and above 
HL9 HL10 HL11 

Can (Name) Can What Is the 
read In any (Name) Religion of 
language write in any (Name)? 
with undeF language . Islam 
standing? with undaF ~- Christianity 
1. Yes standing? ~-Ahmadi 
2. No 1. Yes ~-Hindu 

2. No 6. other 
(Specify)_ 

Cirdathe Circle the Cirda the Coda Code Code 
1 2 1 2 12 34 6 
1 2 1 2 12 34 6 
1 2 1 2 12 34 6 -
1 2 1 2 12 34 6 
1 2 1 2 12 34 6 
1 2 1 2 12 34 6 
1 2 1 2 12 34 6 
1 2 1 2 12 34 6 
1 2 1 2 12 34 6 -
1 2 1 2 12 34 6 
1 2 1 2 12 34 6 
1 2 1 2 12 34 6 
1 2 1 2 12 34 6 -

HL12 
What Is the current 
statLBlf 
A. Unpaid HBW 
B. Paid HBW 
C. Student 
D. SIIMint 
E. Cooking I HH Chores 
F. d r 
X. other 

(Specify)--
(Mu~ipla Answars ars 
poasibla) 

Code 

ABCDEFX 
ABCDEFX 
ABCDEFX -
ABCDEFX 
ABCDEFX 
ABCDEFX 
ABCDEFX 
ABCDEFX 
ABCDEFX -
ABCDEFX 
ABCDEFX 
ABCDEFX 
ABCDEFX -

14. Not related 
98. D.K 

HL13 
Circle the 
Eligible 
HBWof age 
15yearsand 
older. 

Eligibility 

01 
02 
03 
04 
05 
06 
07 
08 
09 
10 
11 
12 
13 
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Questionnaire of Home Based Worker (Age 15 and older) 

This questionnaire is to be administered to all home based workers of age 15 years and older (see ho 
listing form, column HL 13). A separate questionnaire will be used for each HBWofage 15 and above. 
HB1. Cluster Code. ................ _ .. _ __ __ HB2. Household numbe~: ............... _ .. __ _ 

HB3. Name of Eligible HBW ----- HB4. Line No. of Eligible HBW 
(copyfrom HL13) 

HB5. Interviewer Nam4l. Code : HB6. Date of Interview I _ _l.JO 1 6 

Name Code 

After completion the interview for Eligible HBW fill in the following information. 

HB7. Result of HBW interview 

Interview completed. ................................................................................................... 1 

Refused ..................................................................................................................... 2 

No Eligible HBWat home .......................................................................................... 3 

Partially completed .................................................................................................... o4 

Responded not able for interviaw .............................................................................. 5 

Other (Specify) .......................................................................................................... .6 

HB8. DateEntryOperator Name &Code: 

Name'----- Code HB9:Dated __ _ _! ___ _ 

HB10. Record the (HBW Interview) time: Hours: Minutes: 
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[E l=•mtf~lll•m I 
ED1 Have you ever attended school or.,a.ool? Yes. ................................................... 1 

No ..................................................... 2 ~ ED5 

ED2 What is highest class you completed? Class. .......................... _ .. ___ 

ED3 Do you attend the school now? Yes. ................................................... 1 
No ..................................................... 2 ~ ED5 

ED4 Which class are you attending? Class. ............................ :::> WP1 
ED5 What are the reasons not attended I to leave Poverty ............................................. .A 

school? Disability IDiseasa ............................ B 
(Mu~iple Answers are possible) Weak in Study ................................... C 

Less interested in education. ............ D 
Did the job for income I 
self-work ............................................ E 
Do to household chores .................... F. 
Disability ........................................... G 
Other (Specify} X 

IW I WLt]~~~~~~[ti~ I 
WP1 What is the1ature of your wori Industry Code: ................. _. ___ 

(Write relevant code for nature of work frorr Occupation Code ............. __ 
the list given to enumerator} 

WP2 How long period you related to the current Years ............................... 
(main) work? 

WP3 What are mairreasons for letting current Poverty. ............................................... A 
(main) work of you? Not interested in education ................. B 
(Mu~iple Answers are possible} Forced the HH members ..................... C 

Large family size ................................. D 
Want to be economically independentE 
No another sourca .............................. F 
Other (SpeciM ................................... x 

WP4 Kindly let me know, where do you perform At your own home ............................... 1 
your current (main) work? At another home ................................. 2 

WP5 Who gets payments of you for current (main Self . 1 
work? Any other member of househald. ...... 2 

WP6 Who decides to spend income which you ea Father I Mother. ................................. 1 
from your current (main) work? Husband I Wife. ................................. 2 

Father I Mother In law ....................... 3 
Brother I Sistar .................................. 4 
Other (Specify}_ 6 

WP7 Did you get any training for the current (mair Govt ................................................... 1 
work? Private .............................................. 2 

NGOI Project .................................... 3 
Informal (Ustad I Shagird.} ................ /1 
Notany ............................................. .5 => WP9 
Other (Specify} .................................. 6 

WP8 What type of training you want to get for the Technical .......................................... j 
current (main) work? Noll-Technical.. ................................ 2 

Notany ............................................. .3 
Other (specify) .................................. .6 

WP9 Do you want to do anothaork instead of Yes. ................................................... 1 
your current (main) work? No ..................................................... 2 



PUNJAB HOME BASED WORKERS SURVEY, 2017 | 90

IW WL•J·~~~I~lt:l;.l;.{•JOI~ I 
WP1 0 How much you satisfied with your current More than very satisfiad .................... :t 

(main) work? Very satisfied. .................................... 2 
Half I Half satisfied ............................ .3. 
Somewhakatisfied ............................. .4 
Not Satisfied at al1 ............................ 5 

WP11 What are the market channel to deliver you Whole sala ......................................... 1 
product I produce? Retailer .............................................. 2 

On order ............................................ 3 
Other (specify~ .................................. 6 

WP12 Have you any effect on his I her income bei Not likely at all.. ................................. 1 
a male I female? Somewhatikely ................................. 2 

Half I Half likely ................................. 3 
Very likely ......................................... .4 
Will happen for sure .......................... 5 
Don'tKnow ....................................... B 

WP13 Do you know the retail price of one piece? Yes. .................................................... 1 
No ..................................................... 2 
Don'tKnow ....................................... B 

WP14 Do you know about the increase I decrease Yes. .................................................... 1 
retail price of products I piece during the lasl No ..................................................... 2 
six months? Don't Know ....................................... .8 

WP15 What type of problems you are facing with Insufficient payment.. ....................... A 
respect 1o current (main) work? Lack of supply of Raw material ......... B 
(Multiple Answers are possible) Low demand of produd. .................... C 

Late receipt of payments. .................. D 
Not any .............................................. E 
Others (SpeciM ................................ X 

WP16 Did you ever participate in the industrial Individually ........................................ 1 
exhibitions I cultural fairs? OrganizationaJ ................................... 2 

Never ............................................... 3 ~ RP1 
WP17 At. which level you participate? Locall District .................................... 1 

Provincial .......................................... 2 
National ............................................ .3 
lnternational. .................................... .IJ 

I [ill) ~;.~~ ,ww~ ;.J.:.ln•J ooml~::.l a•J•l•lttii•J~I I 
RP1 How many hours did you do current (m)lin Number of Hours: ............ __ 

work during the last 24 hours,? 
(record the hours) 

RP2 During the last week, how many days did yo Number of Days ............... __ 
do current (main) work? 

(record the days) 
RP3 Number ofproducts I pieces prepared by you Daily ............................. 1. __ 

(Circle only one option and record the numb Weekly ......................... 2 
of product I pieces) 15 days ........................ .3 

Onemonth ................... 4 
RP4 What is your average income from the curre Rupees: 

(main} work? (Income iiRs.} Daily ....................... 1. ____ _ 
Weakly. ................... 2 ____ _ 
15 days. .................. 3 ____ _ 
Monthly .................. 4 



 PUNJAB HOME BASED WORKERS SURVEY, 2017 | 91 

I mil I~~~ ,'JLIW ~ ~J.:.'t• l•J ~If.:.~~~ •I :.l ~{•J•lllet. l•l~l I 
RP5 Kindly let me know, do you perform addition Yes .................................................... 1 

work expect your current (main) work? No .................................................... 2 f=:> RP11 
RP6 What is thmature of your additional wall< HBW Industry Code: ........ __ 

(Write relevant code for nature of work from ~ HBW Occupation Code ... __ 
f=:> RP11 list given to enumerator) other work (Specify) 6 

RP7 Kindly let me know,where do you perform you At your own home .............................. 1 
additional work? At an~er home ................................. 2 

other (Specify) 6 P RP11 
RPS During the last 24 hours, how many hours did Number of Hours:. ••••••••••• _. ___ 

you do additional work? 
(record the hours) 

RP9 During the last weak, how many days did you Number of Days .............. _. ___ 
additional work? 

(record the days) 
RP10 What is your average income from the additio Rupees: 

work? (Income in Rs.) Daily ................... 1 
Waakly ............... 2 
15 days .............. .3 
Monthly .............. .4 

Total Income = current worlc +additional worlc income. 
I (Nota." If additioTUJI income i.r "00" then the total income will be = to current work income) 

RP11 Who delivers the raw material for your current Self-procure ....................................... :1 
(main) work? Another HH membar ......................... 2. 

Owner I Contractor ............................ 3. G RP18 
Others (Specify) ............................... .6 

RP12 How much travels in procuring raw material? Distance in K.M: .... ---
(record the distance in K.M) 

RP13 What is the mode of transport in procuring ra~ Privata ............................................. :! 
material? Public ............................................... 2 

other (specify) .................................. .6 
RP14 How long does it take to go there, get raw 

material and comeback? Record the number of 
minutas 

RP15 How much average money you spend in last 
week for procuring raw material? Rs. 

RP16 How much you got average profit in last week Rs. 
from the current (main} work? 

RP17 How much you could earn average profit in la1 
week from the current (main) work without Rs. f:> RP22 
travel? 

RP18 Did you ever ask to owner I contractor for the Yes .............................•••.................... 1 
increase in payment? No ..................................................... 2 ~ RP20 

RP19 What was the reaction of owner/ contractor fo Refused ............................................. 1 
increase in payment? Increased. .......................................... 2 p RP21 

others (Specify.) ................................ 6 
RP20 What was th~~eason of refuse I not asking for Sufficient paymen1 ...........................•. 1 

the increase in payment? Fear of order cancelation .................. 2 
others (Specify.) ................................ 6 

RP21 Did you ever get extra payment/ Reward from Yes .................................................... 1 
owner/ contractor? No ..................................................... 2 

.............................•••....... B 
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RP22 How much average money you spend in wee~ Rupees: 
for household expenditure? Daily ................... 1 _____ _ 

Weakly ............... 2 _____ _ 
15 days .............. 3 _____ _ 
Monthly ............... 4 

RP23 Is there any deduction from yopayment? 
(Multiple Answers are possible) 

Damage for raw materiai ................... A 
Delay in delivery ................................ B 
Supply of low quality products ........... C 
Notany. ............................................. D 
Other (specify) x 

RP24 Do you get some advance payment for raw 
material? 

Yes .................................................... :l 
No ..................................................... 2 

HS1 

HS2 

HS3 

HS4 

In which type of environment you work? 
(Ask the respondent, if he I she tell himself/ 
herself then record otherwise record your own 
observation) 
(Multiple Answers are possible) 

Don't Know ....................................... 8 

Neat and clean environment.. .......... A 
Poor lighting ...................................... B 
Congested ••••••••••••••••••••••••••••••.......... c 
Hot and suffocation ........................... D. 
Chemicals. ........................................ £ 
Dust, fumes ............................•••........ F 
Sharp tools ........................................ G 
Other (SpeciM ................................. x 

Are I Did you suffer any type of disease due to Headache. ......................................... /.\ 
current I additional work? Backache ............................•••........... .8 
{Don't read all option only record the respondent Effected eye sight.. .......................... C 
answer) Swelling in limbs and linger:s. ............ D 
(Multiple Answers are possible) Digestive problems ........................... .E 

Have you suffered any injury I accident during 
current I additional work? 
In illnesscondition, where you go? 
(Multiple Answers are possible) 

Respiratory disease .......................... F. 
Other (specifv) .................................. X 
Yes .................................................... 1. 
No ..................................................... 2. :::::> HS5 
Hospitai. ............................................ A 
Dispensary/Cii nic. .............................. B 
Hakeem ............................................. C 
Pastor ................................................ D 
Home Remedies ............................... £ 
Other (speciM .................................. X 

HS5 Is there any govt. hospital I dispensary in your Yes .................................................... 1. 
Area? No ..................................................... 2. 

Don/t Know ........................................ 8 

I 

I 



MS MICRO CREDIT SCHEMES & SOCIAL SECURITY 
MS1 Do you know about any Micro Finance Group / 

Organiza�on / Ins�tu�on in your area? 
Yes 1 
No 2 
Don’t Know 8 

  

MS2 Are / Did you get any benefit from Micro Finance 
Group / Organiza�on / Ins�tu�on? 

Yes 1 
No 2 

 

 
Are you agree to work at any working center/ 
unit? 

Yes 1 
No 2 

 

MS4  Do you know about any voca�onal organiza�on/ 
ins�tu�on in your area? 

Yes 1 
No 2 
Don’t Know 8 

 

MS5  Are you aware about any ins�tu�on/ 
organiza�on trade union, which is working for 
rights of home base workers? 

Yes 1 
No 2 
Don’t Know 8 

 

MS6  Are you aware about these organiza�ons? 
(Mul�ple Answers are possible) 

EOBI A 
PESSI B 
WWB C 
DLP D 
CDP E 
WDDP F 
PCSW help line G 

 

MS7  Are you registered with any government 
organiza�on/ scheme? 

Khidmat Card 1 
BISP 2 
Bait-ul-Mall 3 
Zakat Ushaar 4 
Not Registered with any one 5 
Other (Specify)________________  6

 

 

ABBREVIATION FOR MS6
 

EOBI=   Employees Old Age 
Beneficent Ins�tu�on 

PESSI =  Punjab Employee Social 
Security Ins�tu�on 

WWB =  Workers Welfare Board 
PCSW = Punjab Commission for status on the 

Women Helpline  

DLP =   Directorate of Labour 
Punjab 

CDP =  Coopera�ve  Department 
Punjab 

WDDP = Women Development Department 
Punjab 

LR LAWS AND RIGHTS 
LR1 Do you play any role in your family ma�ers? Yes 1 

No 2 

 

LR2

 

Does your current work effect your domes�c 
responsibili�es? 

Yes 1 
No 2 

 

LR3

 

Do you have some awareness about the 
security laws against the (sexual) harassment? 

Yes 1 
No 2 

 

LR4

 

Do you feel secured yourself at home? Yes 1 
No 2 

 

LR5

 
Did you face any incident of harassment 
during work at home? 

Yes 1 
No 2 

 

LR6

 
Are you aware about Labour Laws? Yes 1 

No 2 

 

 

HB11.  Record the (HBW Interview) end �me: Hours: ___ ___  Minutes: ___ ___ 
 

HH17
 

Thanks to all the  respondent for their coopera�on and check the List of Household Members 
HL13 

 Return to the cover page and make sure that thes ruelt of the household interview (HH7), the 
name and line number of the eligible respondent age 15 years and older(HB7) of the 
household ques�onnaire, completed ques�onnaire of  eligible HBW (HH8) and the total 
number of household members (HH9) are recorded accurately. 
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Ms. Shaista Ashraf, Sta�s�cal Officer, BoS 

Data Processing 
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Mr. Muhammad Mohsin, Sta�s�cal Officer, BoS 

Mr. Mehboob Baig, Sta�s�cal Assistant, BoS 

Mr. Wajahat, Data Processing Assistant, BoS 
 

Field Team Supervisors 

Bahawalpur Division

 
1.
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2.

 

Mr. Muhammad Farooq

D.G. Khan

 1.
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 1.
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